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intelligence everywhere ™ 


Mission Critical Solutions can keep this from becoming a 
bigger crisis. 

With solutions like Digital Justice, public safety agencies 
can store and retrieve the right information at the right time 
and place. Its how collecting, managing, utilizing, retrieving 
and relaying critical information is done effectively. How 
adaptable, scalable solutions let agencies of all sizes make 
fast, informed decisions. And how intelligence can change 
the outcome of critical events. 


Discover how Motorola Mission Critical Solutions in 
public safety are flexible, affordable and essential for 
pre-emptive public safety. Call 1-800-367-2346 or visit 
www.motorola.com/publicsafety 

Its the intelligence you need in an unpredictable world. 
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C anada’s railway police, in cooperation with the Canadian 
Association of Chiefs of Police, have begun implementing 
railway accident investigation guidelines to ensure there is 
a national standard for federal, provincial and municipal police 
forces investigating crossing collisions and trespassing 
incidents along the nation’s freight and passenger railways. 

he guidelines are in effect in Ontario and Quebec now, 
and will be extended across Canada by year-end. For more 
information, contact the railway police at 
(CPR) 800.551.2553, (CN) 800.465.9239 
or visit our website at www.direction 2006 .com. 
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MESSAGE DU PRESIDENT 


By/par le 

Chief/Chef Edgar MacLeod 


It was 100 years ago that a 
group of men got together in Toron¬ 
to (see cover photo). They were the 
Chiefs of Police of Canadian Police 
Departments, and they were trou¬ 
bled by a recent increase in crime. 

They recognized that a collective 
approach would likely increase their 
chances of finding a solution. By 
the time the meeting ended, they had created the 
Chief Constables' Association of Canada (CCAC) 
and elected Lieutenant-Colonel Henry J. Grasett 
of Toronto as their first president. It was an Asso¬ 
ciation with members from coast to coast. That in 
itself was quite a feat. 

It is a tribute to their foresight, diligence 
and imagination that our CACP is not only 
operating but is indeed thriving as we pre¬ 
pare to celebrate our 100th anniversary in 
2005. It was the shared vision of our found¬ 
ing members that enabled our Association 
to lead progressive change in policing for 
100 years, through boom times and depres¬ 
sion, wars and natural disasters. 

In the beginning the CCAC was an iso¬ 
lated organization. One hundred years 
later, the commitment of the CACP goes 
beyond policing to a commitment of work¬ 
ing collaboratively with all levels of gov¬ 
ernment, social agencies, industry and 
citizens to make our communities safer 
and healthier. 

A CACP membership brings with it seri¬ 
ous responsibilities, but our rich history 
serves as a humbling reminder that we are 
also privileged to serve. Over the past centu¬ 
ry our predecessors, while surely imperfect, 
got a lot of things right. As we move into 
our second century of service to Canadians, 
we remain committed to their legacy of 
vision, innovation and action in leading 
progressive change in policing. 

This year we will take time to reflect on 
our past. Then we will build on our proud 
traditions to ensure our vibrant and success¬ 
ful future. 

Happy 100th Anniversary, CACP! 


Un groupe d'hommes s'est reuni a 
Toronto il y a 100 ans. Chefs des 
services de police canadiens, ils s'in- 
quietaient de la hausse de la crimi- 
nalite. Ils avaient convenu qu'une 
approche collective augmenterait 
probablement leurs chances de trou- 
ver une solution. A la fin de la reu¬ 
nion, ils avaient cree la Chief 
Constables' Association of Canada (CCAC) et elu 
premier president le lieutenant-colonel Henry J. 
Grasett de Toronto. L'Association avait des mem- 
bres d'un ocean a I'autre, une reussite remar- 
quable en soi. 

En hommage a leur prevoyance, diligence et 
imagination, non seulement I'ACCP fonctionne, 
mais elle est tres active pendant que nous nous 
preparons en 2005 a celebrer notre lOOe anniver- 
saire. C'est la vision commune des membres fon- 
dateurs qui a permis a I'Association d'etre a 
I'avant-garde du progres policier pendant 100 
ans, au cours des periodes de grande expansion 
economique, mais aussi pendant la depression, 
les guerres et les sinistres. 

La CCAC etait au debut un organisme isole. 
Cent ans plus tard, I'engagement de I'ACCP 
depasse I'intervention policiere et elle est deter- 
minee a collaborer avec tous les paliers des 
administrations publiques, les organismes soci- 
aux, I'industrie et les citoyens pour ameliorer la 
sante et la securite des collectivites. 

Les membres de I'ACCP ont de serieuses respon- 
sabilites, mais notre riche histoire est une legon 
d'humilite qui nous rappelle que nous sommes 
aussi privileges de servir. Depuis un siecle, nos 
predecesseurs, surement imparfaits, ont nean- 
moins realise beaucoup de choses. Nous entre- 
prenons notre deuxieme siecle au service des 
Canadiens et nous sommes toujours determines a 
respecter I'heritage de la vision, de I'innovation et 
de I'intervention des fondateurs qui nous a permis 
d'etre a I'avant-garde du progres policier. 

Nous prendrons cette annee une periode 
importante pour reflechir a notre passe. A partir 
de I'assise de nos fieres traditions, nous garan- 
tirons ensuite notre avenir vibrant et reussi. 

Heureux lOOe anniversaire a I'ACCP! 
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100 Years of Leadership: CACP Past Presidents 
100 ans de leadership : Presidents antecedents de I'ACCP 



Lieutenant-Colonel 
Henry J. Grasett 

Oliver Campeau 

P. Rosel 

Emile Trudel 

W. Walker Clark 

Rufus G. Chamberlain 

Silas Carpenter 

W.T.T. Williams 

Sir Percy Sherwood 

Alfred E. Cuddy 

Major Joseph E. Rogers 

George R. Rideout 

Charles Slemin 

Martin J. Bruton 

William R. Whatley 

D. Thompson 

Pierre Belanger 

Chris H. Newton 

Alexander M. Ross 

Herbert James Page 

Robert Birrell 

George M. Donald 

David Ritchie 

Samuel Newall 

J.P. Smith 

A.G. Shute 

Alfred Du beau 

David Coulter 


Organization 

Organisation 

Year 

Annee 


Organization 

Organisation 

Year 

Annee 



Harry Everett 

Brandon 

1935-1936 

Toronto 

1905-1907 

William Wren 

Westmount 

1936-1937 

Montreal 

1907-1908 

George Taylor 

Port Arthur 

1937-1938 

Peterborough 

1908-1909 

George A. Shea 

CNR Montreal 

1938-1939 

Quebec 

1909-1910 

George S. Guthrie 

Toronto 

1939-1940 

Saint John 

1910-1911 

George Smith 

Winnipeg 

1940-1941 

Vancouver 

1911-1912 

Judson J. Conrod 

Halifax 

1941-1942 

Edmonton 

1912-1913 

J.P. Downey 

Ottawa 

1942-1943 

London 

1913-1914 

A.H. Cadieux 

CPR Montreal 

1943-1944 

Dominion Police 

1914-1915 

Charles E. Watkins 

Fort William 

1944-1945 

Calgary 

1915-1916 

Thomas H. Carson 

Owen Sound 

1945-1946 

OPP 

1916-1917 

Alexander Calder 

Moose Jaw 

1946-1947 

Moncton 

1917-1918 

Charles Barnes 

Montreal 

1947-1948 

Brantford 

1918-1919 

A.E. Knight 

London 

1948-1949 

Regina 

1919-1920 

Reg Jennings 

Edmonton 

1949-1950 

Hamilton 

1920-1921 

John Chisholm 

Toronto 

1950-1951 

Windsor 

1921-1922 

Charles Maclver 

Winnipeg 

1951-1952 

Montreal 

1922-1923 

Joseph Griffith 

Outremont 

1952-1953 

Winnipeg 

1923-1924 

Walter H. Mulligan 

Vancouver 

1953-1954 

Ottawa 

1924-1925 

Robert Alexander 

York Township 

1954-1955 

CNR Montreal 

1925-1926 

Verdun W. Mitchell 

Halifax 

1955-1956 

London 

1926-1927 

C.E. Bagnall 

Chatham 

1956-1957 

Saskatoon 

1927-1928 

Ben Bouzan 

CPR Montreal 

1957-1958 

Calgary 

1928-1929 

John T. Truaisch 

Kingston 

1958-1959 

Peterborough 

1929-1930 

L.S. Partridge 

Calgary 

1959-1960 

Walkerville 

1930-1931 

Edouard Moreau 

Sherbrooke 

1960-1961 

Edmonton 

1931-1933 

John D. Burger 

Sudbury 

1961-1962 

Verdun 

1933-1934 

James G. Kettles 

Saskatoon 

1962-1963 

Hamilton 

1934-1935 

J. Adrien Robert 

Montreal 

1963-1964 
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WHO’S AT RISK IF YOUR MOBILE 
DATA SYSTEM DOESN’T DELIVER? 


Every day, public safety personnel make split-second 
decisions based on available information. If the wireless 
data network they depend on to deliver that information 
doesn’t perform, their safety is at stake. Public networks 
don't provide the service guarantees required by first 
responders. Dataradio’s Trusted Wireless Data Networks do. 

Don’t risk the safety of your field personnel on a network 
shared with cell phone users. Ask Dataradio for assistance 
in planning a Trusted Wireless Data Network today. Call 
514-737-0020, or visit www.dataradio.com to learn more. 




DALHOUSIE 

UNIVERSITY 


One of the most commonly overlooked aspects of strategic planning 
in all organizations is succession planning. Do the people in your or¬ 
ganization have the necessary skills to assume leadership? Dalhousie 
University’s Police Leadership Program has been providing first 
class leadership education to police personnel for over 11 years. Our 
expert instructors and applied adult education principles give students 
the best possible educational experience without the hassle and ex¬ 
pense of travel. Our courses are designed and delivered so that per¬ 
sonnel can stay home, continue to work and apply the new skills di¬ 
rectly to their organizational role. We offer programs providing police 
specific practices in: 


* Police Leadership and Management Development 

* Strategic Human Resource Management for Police Organizations 

* Budgeting and Financial Management for Police Services 

* Communication Skills for Police Personnel 

* Policing and the Law of Human Rights * Legal Issues in Policing 

* Policing the Modern Community * Ethics for Police Leaders 

* Advanced Police Leadership * Strategic Policing 

* Managing Police Performance: Coaching Skills * 

* (begins with a 3-day workshop) 


Prepare your personnel for tomorrow with education today 


For more information please contact 
Sherry Carmont-MacBean at (902) 494- 
6930, by fax at (902) 494-2598, by e-mail 
at CPL@Dal.Ca or by mail at: 


Dalhousie University 
College of Continuing Education 
1535 Dresden Row, Suite 201 
Halifax, NS, Canada, B3J 3T1 

http://www.dal.ca/cce 




Organization 

Organisation 

Year 

Annee 

Elmer L. Steeves 

Moncton 

1964-1965 

James P. Mackey 

Metro Toronto 

1965-1966 

R.M. Booth 

Vancouver 

1966-1967 

E.A. Spearing 

CNR Montreal 

1967-1968 

Chris Einfeld 

East Kildonan 

1968-1969 

Arthur G. Cookson 

Regina 

1969-1970 

F.G. Carroll 

London 

1970-1971 

Moir B. MacBrayne 

West Vancouver 

1971-1972 

W.J. Shrubb 

Peterborough 

1972-1973 

G.0. Robinson 

Halifax 

1973-1974 

J.F. (Jack) Gregory 

Victoria 

1974-1975 

Haro Id Adamson 

Metro Toronto 

1975-1976 

J.C. Machan 

CPR Montreal 

1976-1977 

Norman M. Stewart 

Winnipeg 

1977-1978 

S.W. Raike 

Peel Regional Police 

1978-1979 

D.L. Winterton 

Vancouver 

1979-1980 

Jacques Beaudoin 

Surete du Quebec 

1980-1981 

Gordon V. Torrance 

Flamilton 

1981-1982 

R.A. Peterson 

Saanich 

1982-1983 

J.M. Jenkins 

Durham R. Police 

1983-1984 

Robert F. Lunney 

Edmonton 

1984-1985 

Gregory D.J. Cohoon 

Moncton 

1985-1986 

R.J. Stewart 

Vancouver 

1986-1987 

Pierre Trudeau 

St. Hubert 

1987-1988 

Jack Marks 

Toronto 

1988-1989 

Herbert P. Stephen 

Winnipeg 

1989-1990 

G.M. Carlisle 

Fredericton 

1990-1991 

H.V.L. Basse 

Waterloo R. Police 

1991-1992 

Alain St.-Germain 

SPCUM 

1992-1993 

W.J. McCormack 

Metro Toronto 

1993-1994 

V.J. MacDonald 

Halifax 

1994-1995 

T.B. O'Grady 

0PP 

1995-1996 

John D. Moodie 

RCMP 

1996-1998 

John Lindsay 

Edmonton 

1998-1999 

Larry Gravill 

Waterloo 

1999-2001 

Gwen Boniface 

0PP 

2001-2003 

Edgar MacLeod 

Cape Breton 

2003-2005 
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A Snapshot of the CACP 
in the Early 1970s 

By Ruth Montgomery and Courtney Kennedy 



Chief G.O. Robinson , 

CACP President 1973-1974 


This article is based on an interview with 
retired Chief G.O. Robinson , CACP President 
1973-74, Greg Marquis' book Policing 
Canada's Century - A History of the 
Canadian Association of Chiefs of Police, 
and CACP archives material. 

AS WE BEGIN to celebrate the first 100 
years of the CACP, we thought it would be 
interesting to interview the most senior 
President of the Association we could 
locate and provide readers with a snap¬ 
shot of issues the CACP was working on 
during his time in office. Our search took 
us to retired Chief of the Halifax Police 
Department, G. 0. (Ollie) Robinson, CACP 
President 1973-1974. 

Chief Robinson is proud that the CACP 
continues to be "an important arena for 
discussing crimes and issues" facing polic¬ 
ing. During his tenure, he emphasized 
that the CACP played a critical role in 


"bringing larger and smaller towns togeth¬ 
er to address crime issues relevant to all 
Canadians". Records show that as early as 
1970, Chief Robinson voiced his concerns 
about the growing gap between the police 
and the community, and put the issue on 
the table for discussion and resolution. He 
recalls making many speeches and using 
surveys, a relatively new tool for police at 
that time, in an effort determine how best 
to bring police, government and the pub¬ 
lic closer together. 

In the early 1970s, in addition to 
focusing on relationship development, the 
CACP was also working on other important 


issues including becoming a bilingual 
Association, the impacts of the new Bail 
Reform Act, the cessation of capital pun¬ 
ishment, training and selection of police 
officers, advances in technology, develop¬ 
ment of the first Law Enforcement Ord¬ 
nance Catalogue, implementation and 


expansion of CPIC, and the introduction of 
electronic surveillance. 

The Bail Reform Act was a particularly 
challenging piece of legislation for the 
CACP. Although a February 1972 decision 
to "not pursue formal representations con¬ 
cerning the Bail Reform Act inasmuch as 
the majority of Forces affected by this 
legislation were 'learning to live with it', 
the CACP Board of Directors felt strongly 
enough on the subject to direct a member 
survey be conducted on the subject to 
ensure the Association would take a truly 
representative position in any representa¬ 
tion made to Government." 1 


Chief Robinson, now 81 years old, is 
pleased that efforts started in his era and 
earlier have withstood the test of time and 
are still in place today. He wishes the CACP 
and its members continued success. ♦ 

1 Police Chief Magazine, January 1973, Volume 62, 

p. 8 


Records show that as early as 1970, Chief Robinson voiced 
his concerns about the growing gap between the police 
and the community, and put the issue on the table 
for discussion and resolution. 
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Apergu de I’ACCP au debut 
de la decennie 1970 

par Ruth Montgomery et Courtney Kennedy 



Le chef G.O. Robinson, 
president de i'ACCP en 1973-1974. 


insiste pendant son mandat pour que I'AC¬ 
CP ait une intervention critique, afin de 
rapprocher les plus petites et les plus 
grandes villes pour considerer Les enjeux 
de La criminaLite pertinents a tous Les 
Canadiens. Les dossiers reveLent que, des 
Le debut de La decennie 1970, Le chef 
Robinson a exprime ses preoccupations 


eLLe considerait aussi d'autres enjeux 
importants, y compris Le biLinguisme de 
L'Association, Les repercussions de La nou- 
veLLe Loi sur La reforme du cautionnement. 
La fin de La peine capitaLe, La seLection et 
La formation des agents de poLice, L'evoLu- 
tion de La technoLogie, L'eLaboration du 
premier cataLogue du materieL poLicier 


Les dossiers revelent que, des le debut de la decennie 1970, 
le chef Robinson a exprime ses preoccupations sur Pecart 
croissant entre le milieu policier et la collectivite, et il 
a mis I’enjeu sur la table pour discussion et reglement. 


Cet article est tire d'une entrevue avec le 
chef retraite G.O. Robinson , president de 
I'ACCP en 1973-1974 r de I'ouvrage de Greg 
Marguis PoLicing Canada's Century : A 
History of the Canadian Association of 
Chiefs of PoLice et des archives de I'ACCP. 

NOUS CELEBRONS LES 100 ANS de L'ACCP 
et nous avons pense qu'iL serait interes- 
sant d'interviewer Le pLus ancien presi¬ 
dent de L'Association que nous pourrions 
trouver et de donner au Lecteur un 
apergu des enjeux auxqueLs travaiLLait 
L'ACCP pendant qu'iL etait president. 
Notre recherche nous a mene au chef 
retraite du Service de poLice de HaLifax, 
G. 0. (OLLie) Robinson, president de 
L'ACCP en 1973-1974. 

Le chef Robinson constate avec fierte 
que L'ACCP continue d'etre une importante 
tribune de discussion des crimes et enjeux 
que doit considerer Le mi Lieu poLicier. IL a 


sur L'ecart croissant entre Le mi Lieu poLicier 
et La coLLectivite, et iL a mis L'enjeu sur La 
tabLe pour discussion et regLement. IL se 
souvient avoir donne de nombreux dis¬ 
cours et eu recours aux sondages, outiL 
reLativement nouveau pour Les services de 
poLice a L'epoque, afin de determiner com¬ 
ment nouer au mieux des Liens pLus serres 
entre Le miLieu poLicier, Les administrations 
pubLiques et Le grand pubLic. 

Au debut de La decennie 1970, L'ACCP 
cibLait L'etabLissement de reLations, mais 


d'appLication de La Loi, La mise en oeuvre 
et L'expansion du CIPC et Le Lancement de 
La surveiLLance eLectronique. 

La Loi sur La reforme du cautionnement 
a ete un defi particuLier a reLever pour 
L'ACCP. Void une decision prise en fevrier 
1972 : IL n'y aura pas de representations 
officieLLes au sujet de La Loi sur La reforme 
du cautionnement dans La mesure ou La 
majorite des forces poLicieres que touche 
cette Loi apprendront a s'y habituer. Le 
ConseiL d'administration de L'ACCP avait 
toutefois une opinion suffisamment bien 
arretee de La question pour commander 
une enquete aupres des membres pour que 
L'Association prenne une position vraiment 
representative au cours de toute represen¬ 
tation aupres du gouvernement. 1 

Le chef Robinson, maintenant age de 
81 ans, est heureux de constater que Les 
efforts entrepris a son epoque et avant 
ont donne des resuLtats qui ont resiste a 
L'epreuve du temps et qui sont toujours 
concrets aujourd'hui. IL souhaite a L'ACCP 
et a ses membres un succes constant. ♦ 

1 Revue des chefs de police du Canada, janvier 1973, 
vol. 62, p. 8. 
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CAPT EMUS TdtjDEJ. 


Captain Emile Trudel of the 
Quebec City Police Force was 
the fourth President of the 
CCAC, 1909-1910, and the first 
Quebec Police Chief to hold the 
position of President of the 
Association. He is remembered 
as a visionary Chief who set the 
pace for collaboration with other 
provinces. 


The First CACP President 
from Quebec 

Submitted by Joel Cheruet 


CAPTAIN EMILE TRUDEL was head of the 
Quebec Police Service from 1903 to 1937. 
He succeeded Chief Frank Pennee, who 
passed away in 1903 in New Orleans while 
on his way to a Chiefs of Police Conference. 
Chief Trudel was a great police chief. During 
his reign, several incidents shook Quebec's 
history: the flu epidemic (Spanish influen¬ 
za), the 1918 anti-conscription riots, and 
the police and firefighters strike in 1921. 
Chief Trudel was well liked by his men. 

"Deputy Chief William Walsh was, in 
principle, in the best position to succeed 
Frank Pennee, but the Council decided 
otherwise. Chief Emile Trudel's reference 
letters remind us of the importance of 
having influential friends at that time. 
Among these letters addressed to City 
Council, there is one of particular impor¬ 
tance extolling Mr. Trudel's virtues. It is 
signed by the Prime Minister of Canada, 
Sir Wilfrid Laurier. Others bear the signa¬ 
tures of Senator L.O. David, the Hon¬ 
ourable J.D. Rolland, Judge Loranger. In 
short, the mayor of Quebec, Simon 


Napoleon Parent, had no choice but to 
award the position to the man whose 
virtues were extolled. 

Chief Trudel nevertheless earned his 
stripes during the 35 years he held office. 
It was a period rife with events. He creat¬ 
ed the 'mounted police brigade' in 1911 
and a new 'morality brigade' in 1915. 
There was also the elimination of the 
Police Committee, replaced first by the 
Discipline Committee in 1925, and then, 
after receiving a new City Charter in 1929, 
by an administrative committee, which 
replaced several municipal committees. It 
was under Chief Trudel that 'neighbour¬ 
hood' policing came into its own. Under 
his leadership, Quebec had up to 17 police 
stations in its various districts. Tech¬ 
niques such as photography and biomet¬ 
rics also developed during those years. 
Chief Trudel passed away in 1937." ♦ 

(Translation of an excerpt from "Histoire de 
La Police de La ViLLe de Quebec ," by Gerald 
Gagnon.) 
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Le premier president 
quebecois de PACCP 



CAPf EMitJ TfflWDeL 


Le capitaine Emile Trudel du 
Service de police de la Ville de 
Quebec a ete le quatneme presi¬ 
dent de la CCAC en 1909-1910. 
C'est le premier chef de police 
quebecois nomme president de 
I'Association et il est reconnu 
comme un chef visionnaire qui a 
ouvert la voie a la collaboration 
avec les autres provinces. 


presente par Joel Cheruet 

LE CAPITAINE EMILE TRUDEL dirigea Le 
service de Police de Quebec de 1903 a 
1937. IL succeda au chef Frank Pennee qui 
est decede en 1903 en Nouvel-Orleans (E. 
U.) alors qu'il se rendait a un congres de 
chefs de Police. Le chef Trudel fut un 
grand chef de police. Sous son regne 
plusieurs evenements boulversairent I'his- 
toire de Quebec; notons I'epidemie de L'in- 
fluenza (grippe espagnole), les emeutes 
de la conscription en 1918, la greve des 
policiers et des pompiers en 1921. Le chef 
trudel etait apprecie des ses hommes. 

« Le sous chef William Walsh etait en 
principe le mieux place pour succeder a 
Frank Pennee, mais le conseil en decida 
autrement. Les lettres de reference du 
Chef Emile Trudel nous reppellent I'impor- 
tance d'avoir des amis influents a cette 
epoque. Dans ces missives adressees au 
conseil de ville, on en trouve une partic- 
ulierement importante qui vante les 
merites de M Trudel. Elle est signee de la 
main meme du premier ministre du Cana¬ 
da, Sir Wilfrid Laurier. Une autre porte la 
signature du senateur L.O. David, une 
autre celle de I'honorable J.D. Rolland et 
une troisieme du juge Loranger. En 
somme, le maire de Quebec, Simon 


Napoleon Parent, n'eut d'autres choix que 
de se plier a la volonte de ces prestigieux 
signataires, en accordant le poste a celui 
dont on vantait tant les merites. 

Le chef Trudel a tout de meme gagne 
ses galons durant les 35 ans ou il a exerce 
sa fonction, cette periode fut fertile en 
evenements. Il y eut, bien entendu, la 
creation sous son impulsion de la "brigade 
de la police montee" en 1911 et celle 
d'une nouvelle "brigade de la moralite" en 
1915. Il y eut aussi la disparition du 
Comite de police, d'abord remplace par le 
Comite de discipline en 1925 puis, avec 
I'obtention d'une nouvelle charte de la 
Ville en 1929, par un comite administratif 
qui prendra la place des divers comites 
municipaux. C'est avec le Chef Trudel que 
la police de "quartier" prend son plein 
essor. Sous son mandat Quebec a possede 
jusqu'a 17 postes de police dans ses 
divers quartiers. Les techniques comme la 
photographie et le "bertillonnage" se 
developpent pendant ces annees. Le chef 
trudel est decede en 1937. » ♦ 

(tire d'un texte de t'historien Gerald 
Gagnon dans le livre "Histoire de la Police 
de la Ville de Quebec") 
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Legal Column: 

Impact of the 
Charter on 

Poicing 

By Lynda Bordeleau 

THE MOST FUNDAMENTAL LEGAL DEVELOPMENT impacting the 
police over the last century was the proclamation of the Canadian 
Charter of Rights and Freedoms on April 17, 1982. For over two 
decades, the Charter has directed the manner in which front line 
policing is carried out across the country. The Charter has created 
the challenge of balancing an individual's privacy interest with 
the requirements of the State to protect individuals against 
crime. The public demands both privacy and protection. Safety, 
security and the suppression of crime are seen as legitimate 
countervailing concerns. 1 

Since the enactment of the Charter, the Supreme Court of Cana¬ 
da has adjudicated upon the power of the police to invade the 
homes, privacy and even the bodily integrity of members of the 
public. The Court has stated that "the restraints imposed on gov¬ 
ernment to pry into the lives of the citizen go to the essence of a 
democratic state" 2 . Where the line of "reasonableness" should be 
drawn will continue to be debated into the next century of CACP 
governance. 

The most recent ruling of the Supreme Court of Canada is of 
historical significance as it illustrates the challenge associated 
with the technological advancements in policing and the Court's 
attempts to balance the privacy interests of the public. 

In R. v. Tessling 3 , the Supreme Court of Canada unanimously 
ruled that police looking for marijuana "grow operations" need 
not obtain a search warrant before using Forward Looking Infra- 
Red ("FLIR") cameras to detect heat emanating from the walls 
and roofs of private residences. The Court overturned the ruling 
of the Ontario Court of Appeal and rejected the American 
jurisprudence that found that the use of such surveillance tech¬ 
nology on the exterior of a house without prior judicial authori¬ 
zation was unconstitutional. 

In this case, the police used a thermal imaging device to take 
a "heat" picture of the respondent's home from an overhead air¬ 
craft. The camera recorded the relative distribution of heat over 
the surface of the building. The police did not obtain a search 
warrant prior to the overflight. The FLIR image together with 



The Court viewed the FLIR technology in its 
current state as constituting an external 
search for information about the home, as 
opposed to viewing the FLIR imaging as 
equivalent to a search of the actual home. 

other evidence caused the police to infer the existence of a mari¬ 
juana-growing operation. The respondent argued that the use of 
the FLIR technology constituted a search of his home without 
judicial authorization. 

The issue to be addressed was whether the police activity 
infringed upon an individual's right to be secure against unrea¬ 
sonable search or seizure in section 8 of the Charter. Does FLIR 
technology intrude on the reasonable sphere of privacy of an indi¬ 
vidual? It was recognized that the right to be free from examina- 
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tion by the State is subject to constitu¬ 
tionally permissible Limitations. The Court 
reviewed the distinctions between person¬ 
al, territorial and informational privacy. 
The privacy interest in this case was seen 
as informational as it pertained to the 
respondent's activities. The issue also 
impacted his territorial privacy as the 
activity took place in his home. The dis¬ 
tinction between informational and terri¬ 
torial privacy assisted the Court in 
drawing the reasonableness line. The Court 
viewed the FUR technology in its current 
state as constituting an external search 
for information about the home as 
opposed to viewing the FUR imaging as 
equivalent to a search of the actual home. 

The current state of the FUR technolo¬ 
gy was of significance to the Court. The 
evidence was clear that surface emana¬ 
tions from the technology were, on their 
own, meaningless. The technology did not 
permit any inferences about the precise 
activity giving rise to the heat. Other evi¬ 
dence was required to determine if there 
was any reason to believe the source of 
the heat was a marijuana grow-op. 

The Court held that external patterns 
of heat distribution on the external sur¬ 
faces of a house were not information in 
which the respondent had a reasonable 
expectation of privacy. The heat distribu¬ 
tion offered no insight into his private life 
and revealed nothing of his biographical 
core of personal information. 

The Court did not regard the use of the 
current FUR technology as the functional 
equivalent of placing the police inside the 
home. It was also stated that it was not 
of assistance to compare the state of 
technology in 2004 with that which exist¬ 
ed at Confederation in 1867 or in 1982 
when section 8 of the Charter was adopt¬ 
ed. It is the current state of technology 
and its impact that was the relevant con¬ 
sideration. Fear of opening the floodgates 
was not a proper consideration. ♦ 

Perley-Robertson, Hill & McDougalt would 
like to congratulate the Canadian Associa¬ 
tion of Chiefs of Police on the occasion of 
its 100th Anniversary. We have been 
pleased to serve the CACP as General Coun¬ 
sel since 1996. 

1 R. v. Tessling [2004] S.C.R. 67 at para. 17. 

2 R. v. Dyment [1988] 2 S.C.R. 417 at 427. 

3 Decision released October 29, 2004. 
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Article juridique : 

Repercussions de la Charte 
sur (’intervention policiere 

par Lynda Bordeleau 


DEVOLUTION JURIDIQUE La plus fondamentaLe qui a eu des reper¬ 
cussions sur Le milieu policier au cours du siecle dernier a ete La 
proclamation de La Charte canadienne des droits et Libertes Le 17 
avril 1982. La Charte oriente ^intervention policiere de premiere 
ligne depuis plus de deux decennies au pays. La Charte a pose Le 
defi de L'equi Libre entre L'interet a caractere prive d'un particuLier 
et Intervention de L'Etat qui doit proteger les citoyens contre La 
criminaLite. Le public demande La vie privee et La protection. La 
surete, La securite et La suppression de La criminaLite sont consid- 



erees com me des preoccupations Legitimes qui font contrepoids au 
respect de La vie privee 1 . 

Depuis L'entree en vigueur de La Charte, La Cour supreme du 
Canada a delimite Le pouvoir du milieu policier d'envahir Les resi¬ 
dences, La vie privee et meme L'integrite corporeLLe des citoyens. 
La Cour a declare ceci : « ^interdiction qui est faite au gouverne- 
ment de s'interesser de trop pres a La vie des citoyens touche a 
L'essence meme de L'Etat democratique. » 2 Ou tracer Les limites 
« du raisonnable »? La question continuera de faire L'objet d'un 
debat pendant Le prochain siecle de regie de L'ACCP. 

La decision La plus recente de La Cour supreme du Canada a une 
importance historique parce qu'elle illustre Le defi que pose revo¬ 
lution technologique au milieu policier et Les efforts que fait La 
Cour pour etablir un equilibre avec Les interets a caractere prive 
du public. 

Dans L'affaire de La R. c. Tessling, 3 La Cour supreme du Canada 
a determine a L'unanimite que Les agents de police qui cherchent 
des « endroits de culture » de La marijuana n'ont pas besoin 
d'obtenir des mandats de perquisition avant d'utiliser des cameras 
munies d'un dispositif infrarouge a baLayage frontal (« FLIR ») 
pour detecter La chaLeur qui se degage des murs et des toits des 
residences privees. La Cour a renverse La decision de La Cour d'ap- 
peL de L'Ontario et rejete La jurisprudence americaine qui a consid- 
ere que L'application de cette technoLogie de surveillance a 
L'exterieur d'une residence, sans autorisation judiciaire preaLabLe, 
n'est pas constitutionnelle. 

Dans cette affaire, Les agents de police ont utilise un dispositif a 
imagerie thermique pour photographier La « chaLeur » de La resi¬ 
dence du defendeur a partir d'un avion en survoL. La camera a saisi 

La Cour a considere que la technologie FLIR 
actuelle constitue une recherche externe 
d’information sur la residence et non que le 
systeme d’imagerte FLIR est Tequivalent 
d’une perquisition de la residence. 
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La repartition relative de la chaleur sur la 
surface de L'edifice. Les agents de police 
n'ont pas obtenu de mandat de perquisition 
avant le survol. Le dispositif a imagerie 
FLIR et d'autres preuves ont incite les 
agents de police a supposer qu'il y avait 
culture de marijuana. Le defendeur a argu¬ 
ments que ^application de la technologie 
FLIR constituait une perquisition de sa 
residence sans autorisation judicial're. 

Voici le point a considerer : I'activite 
policiere a-t-elle enfreint le droit d'un par- 
ticulier d'etre en securite contre la perqui¬ 


sition ou la saisie deraisonnable en vertu 
de I'article 8 de la Charted La technologie 
FLIR constitue-t-elle une intrusion dans la 
sphere raisonnable de la vie privee d'un 
particulier? II est convenu que des limites 
constitutionnellement convenables s'ap- 
pliquent au droit de ne pas etre soumis a 
I'examen de I'Etat. La Cour a examine les 
distinctions entre la confidentialite quant 
a la vie privee, au territoire ou a I'informa- 
tion. L'interet a caractere prive dans cette 
affaire a ete considers comme un intSret 
d'information parce qu'il ciblait les activ- 
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ites du defendeur. L'enjeu avait aussi des 
repercussions sur le respect de la vie 
privee quant au territoire parce que I'activ¬ 
ite se deroulait dans sa residence. La dis¬ 
tinction entre la confidentialite de 
L'information et le respect de la vie privee 
quant au territoire a aide la Cour a tracer 
le profit du motif raisonnable. La Cour a 
considere que la technologie FLIR actuelle 
constitue une recherche externe d'informa¬ 
tion sur la residence et que I'imagerie FLIR 
n'est pas I'equivalent d'une perquisition de 
la residence. 

L'etat actuel de la technologie FLIR n'a 
pas eu d'importance pour la Cour. La 
preuve etait claire que les emanations de 
surface de la technologie etaient en soi 
sans importance. La technologie ne perme- 
ttait pas de supposer quelle activite pre¬ 
cise degageait la chaleur. D'autres preuves 
ont ete necessaires pour determiner s'il y 
avait raison de croire que la source de la 
chaleur etait la culture de la marijuana. 

La Cour a determine que les caracteris- 
tiques externes de la repartition de la 
chaleur sur les surfaces externes d'une 
residence ne sont pas des renseignements 
que le defendeur peut raisonnablement 
exiger de garder en toute confidentialite. 
La repartition de la chaleur ne donnait 
aucune idee sur sa vie privee et ne 
revelait rien sur les donnees signaletiques 
de ses renseignements personnels. 

La Cour n'a pas considere I'application 
de la technologie FLIR actuelle comme 
I'equivalent fonctionnel de la presence 
policiere dans la residence. On a aussi 
affirme qu'il n'etait pas utile de comparer 
la technologie en 2004 avec celle qui 
existait a L'ere de la Confederation en 
1867 ou a celle de 1982 lorsque I'article 8 
de la Charte est entre en vigueur. C'est I'e- 
tat actuel de la technologie et ses reper¬ 
cussions qui font I'objet d'une 
consideration pertinente. La crainte d'ou- 
vrir les vannes n'etait pas une considera¬ 
tion appropriee. ♦ 

Perley-Robertson, Hill & McDougoll felici- 
tent I'Association canadienne des chefs de 
police a I'occasion de son lOOe anniver- 
saire. Nous sommes heureux de servir I'ACCP 
a titre d'avocat general depuis 1996. 


1 R. c. Tessling [2004] R.C.S. 67 par. 17. 

2 R. c. Dyment [1988] 2 R.C.S. 417 a la p. 427. 

3 Decision rendue le 29 octobre 2004. 
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Looking to the Future: 

The Next 100 Years of the CACP 



By Tonita Murray 

REACHING A 100-YEAR MILESTONE pro¬ 
vides an opportunity to reflect on what 
the next century might hold for the CACP. 
Unfortunately, despite our advances, fore¬ 
casting remains the same hit-and-miss 
science it was when ancient Greeks con¬ 
sulted oracles and studied chickens' 
entrails to learn their fate. To increase the 
odds of success, today's futurists study 
the past to forecast the future. They know 
that if history does not exactly repeat 
itself, human behaviour is fairly constant. 
Although a lot can happen in 100 years, 
most things remain the same; and seem¬ 
ingly momentous moments become mere 
blips in the evolutionary cycle when 
viewed against the events of a whole cen¬ 
tury. And now, even a century doesn't 
seem that long. It's become no more than 
the life span of very healthy people. 

The truth of this is evident when we 


compare Greg Marquis' history of the CACP, 
Policing Canada's Century 1 with the activi¬ 
ties of the CACP today. Marquis identifies 
four enduring preoccupations of the Asso¬ 
ciation throughout its history: 

• the application of technology to polic¬ 
ing 

• the relationship between politics and 
law enforcement 

• police responses to the law and to 
crime 

• the search for professionalism 

This could be a list of our present pre¬ 
occupations, and it is fairly safe to bet that 


it broadly represents the matters that will 
engage the CACP for many years to come. 

TECHNOLOGY 

The CACP has always been a pioneer 
promoter of technology in policing. It 
influenced the federal government to 
approve fingerprint identification in 1908 
and mounted an effective traffic control 
lobby in the 1920s even though many of 
the technologies it believed would make 
policing more effective were not adopted 
until much later. The first radio-patrol car 
was introduced in Winnipeg in 1930, pho¬ 
tographic identification entered general 
use later in the 1930s, and radar and 
breathalysers in the 1950s. Automated 
systems such as CPIC and CAD were intro¬ 
duced in the 1970s. The CACP organized 
its influence over such innovations 
through committees such as the Traffic 
Committee created in 1934 and Opera¬ 
tional Research Committee established in 
the late 1970s. 

The next wave of telecommunication is 
likely to put wireless PDAs into every 
police officer's hands and to turn police 
vehicles into interconnected mobile police 
stations able to access and input data 
into interoperable information systems. 
Telephones and radios may well become 
obsolete as voice, image and data systems 
are integrated and operated through one 
device. Technology applied to roads and 
vehicles will probably transform police 
traffic control duties, while use of person¬ 
al GPS, public and private electronic sur¬ 
veillance and security systems, and 
biometric identification will help to pre¬ 
vent much crime. 


In the next century the CACP is likely to concentrate on 
questions of diversity, racial tolerance, youth and the 
prevention of crime (particularly against the person). 
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The CACP is Likely to continue to Lobby 
government on the possibilities of tech¬ 
nology to improve the safety and security 
of society. It will probably do so by 
adapting its committee structure to keep 
ahead of technological issues and to pro¬ 
mote police use of such technology 
throughout Canada. 

POLITICS AND LAW ENFORCEMENT 

Influencing government on law 
enforcement was an original objective of 
the CACP. Police chiefs realized they had 
more influence collectively and could 


make statements they could not make 
individually. As today, the lobbying was 
done through passing resolutions, appear¬ 
ing before parliamentary committees and 
meeting ministers. 

Eventually, the federal government came 
to see the CACP as a useful forum for con¬ 
sulting police opinion and gaining support 
for proposed legislation, while CACP mem¬ 
bers gained a better appreciation of the role 
of government in policing. Nevertheless an 
inherent tension remains between the 
accountability of the police and their inde¬ 
pendence in operational matters. 


Given the vagueness of the doctrine, 
its susceptibility to variable interpreta¬ 
tion and application, and the failure of 
gallons of ink to achieve precision, gover¬ 
nance issues are not likely to disappear. 
Indeed, as police gain more responsibility 
and authority within prescribed limits, 
the debate may become more complicated 
and heated. 

The issue of privacy in particular could 
generate considerable heat. New legisla¬ 
tion and technology could be potentially 
more intrusive than before. Governments 
are thus likely to prescribe how police use 
such tools. For their part, police will find 
limits on use prevent full effectiveness. As 
usual, it is likely to become a balancing 
act between individual and collective 
rights and agreement to compromise. 

RESPONSE TO CRIME AND LAW 

Association members have always 
sounded the alarm over rising crime and 
threats to national security, particularly 
during the decades of economic and 
demographic change of the 1930s, 1960s 
and 1970s. Crime is usually a manifesta¬ 
tion of population characteristics such as 
size, urban-rural distribution, poverty and 
diversity. Population growth has now 
slowed, is generally increasing in wealth, 
and the crime rate has started to fall. 

Future population increase will come 
from immigration and the natural increase 
of mainly non-European immigrants. Inte¬ 
gration of immigrants, economic prosperi¬ 
ty, educational levels, the application of 
crime preventing technology and other 
factors will determine the future crime 
rate. In the next century the CACP is 
therefore likely to concentrate on ques¬ 
tions of diversity, racial tolerance, youth 
and the prevention of crime (particularly 
against the person). Its committees, con¬ 
ferences and public statements are likely 
to mirror this preoccupation. 

Globalization and expanding use of the 
Internet will stimulate the expansion of 
international organized crime and cyber 
crime. In addition, the continuing clash of 
ideas and ideologies could continue and 
global political instability could threaten 
Canadian national security. A politically 
polarized public might well resist police 
action as politically motivated and repres¬ 
sive. The CACP might adopt an educational 
and conciliatory role in this eventuality. 







PROSECUTOR OF TEXAS 

The Most Powerful and Lowest Priced Mobile Video Systems Available 

Your Police Service deserves the most reliable mobile in-car audio and video 
recording system available. 

The Prosecutor line of mobile recording systems provides officers unparalleled 
features for capturing evidence they need. 

“Make No Mistake” 



“You Put Your Life on 
the Line Every Day...” 






—! 

f 1 





“...It’s Good to Know 
Someone’s Watching 


WHEN YOU NEED RELIABLE EVIDENCE, YOU NEED A PROSECUTOR SYSTEM 

BIG 


prosecutdr System Features: 

■ Smallest Trunk Mount Vault 
Available with all the Features 

■ Easy Installation 

■ Hard Drive DVR (120 GB) or 4 Head 
Stereo VCR 

■ 16X Optical, 8X Digital Zoom 
Low Light (1.0 Lux with backlight 
compensation) Auto Focus 
Color Camera 

■ Easy to Use Overhead Controls 

■ Programmable Industrial 
Grade DVR/VCR with proprietary 
RS-232 control 

■ Environmentally Controlled DVR/VCR 
Vault 

■ Backseat Mic Standard 

■ Record Trigger from Siren and/or 
Lights 

■ Remote Record Trigger from 
Bodypack Mic 

■ Vault is a Heavy Duty 14 Gauge 
Steel 

■ Optional upgrades: 900 MHz microphone, 
zoom camera, rear seat black & white 
camera 



The Prosecutor system 

Features for the control head: 

■ 4" color TFT LCD monitor 

■ Durable membrane switch 
with backlight 

■ Both LCD monitor and 
switch backlight can be 
turned off for “quiet” 
operation 

■ Volume and LCD 
brightness control are 
adjustable 

■ LED output indicating 
both audio and recording 
are functional 

■ Constructed with 18 
gauge steel 

■ Dimensions are 

11 "L x 6.25" W x 3"D 



“The Standards By Which All 
Others are Measured” 


“Your Department 
Deserves the Best” 



Danbar Enterprises 

Prosecutor of Texas In-Car Camera Systems 
www.cruisercam.ca 
Ph.:403-548-3020 
e-mail: order@cruisercam.ca 


22 WINTER/HIVER 2005 















PROFESSIONALIZATION 

Although early members had little for¬ 
mal police training, the Association has 
always demonstrated a strong interest in 
improving policing through training, 
national standards and university educa¬ 
tion. Professionalization began after the 
Second World War and expanded during the 
1970s. Police legislation, higher educa¬ 
tional standards for recruits, and compre¬ 
hensive police training were introduced, 
while individual police officers enrolled in 
degree programs and rising numbers of 
recruits were university graduates. 

The trend continues today. Around 30 
per cent of recruits are university gradu¬ 
ates and most have some post-secondary 
education. In their turn, universities now 
offer degree programs in police studies. 

This strong trend suggests that during 
the next century, university degrees will be 
a requirement for all police. Moreover, uni¬ 
versities may well absorb all police educa¬ 
tion and training as they did teaching, 
medicine and the law. This circumstance 
could offer the CACP an opportunity to 
become the arbiter of police professional 


standards nationally, and to become the 
link between the universities who produce 
professional police officers, the govern¬ 
ments who decide how the police will 
function, and the professional police offi¬ 
cers themselves. Professionalization could 


become the most important issue for the 
next century of the CACP and could 
enhance its status considerably. ♦ 

1 Greg Marquis, Policing Canada's Century: A History 
of the Canadian Association of Chiefs of Police, 
Toronto: University of Toronto Press, 1993. 
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LeslOO prochaines 


annees de I'ACCP 


L’ACCP ciblera probablement au cours du 
prochain siecle les questions de la diversity 
de la tolerance raciale, de la jeunesse et de 
la prevention de la criminalite (en particular 
les crimes contre la personne). 


par Tonita Murray 


FETER SON 100 e ANNIVERSAIRE donne ['occasion de reflechir 
a ce que peut reserver le prochain siecle a I'ACCP. Malgre nos 
progres, malheureusement Les previsions sont toujours aussi 
aleatoires qu'au temps des anciens Grecs qui consultaient Les 
oracles et etudiaient les entrailles des poulets pour appren- 
dre leur destin. De nos jours, les futuristes etudient le passe 
pour prevoir I'avenir, afin d'accentuer les chances de succes. 

I Is savent que I'histoire ne se repete pas exactement, mais 
que le comportement humain est relativement invariable. 
Beaucoup de choses sont possibles en 100 ans, mais la 
majorite des activites sont semblables et les moments qui 
paraissent tres importants ne sont bientot plus qu'un 
soubresaut dans le cycle de devolution comparativement aux 
evenements de tout un siecle. Meme un siecle ne semble pas 
si long maintenant. Ce n'est plus que la duree de la vie des 
gens en tres bonne sante. 

Cela devient evident lorsqu'on compare I'histoire de I'ACCP, 
Policing's Canada Century\ de Greg Marquis et les activites 
de I'ACCP aujourd'hui. Marquis identifie quatre preoccupations 
constantes dans son ouvrage sur ['Association : 

• ['application de la technologie a ['intervention policiere, 

• la relation entre les politiques et ['application de la Loi, 

• les interventions policieres, la loi et la criminalite, 

• la recherche du professionnalisme. 

Cette liste pourrait etre celle de nos preoccupations 
actuelles et on peut raisonnablement affirmer qu'elle represente 
largement les enjeux qui engageront I'ACCP pendant de nom- 
breuses annees encore. 


TECHNOLOGIE 

L'ACCP a toujours ete un pionnier promoteur de la technologie 
en milieu policier. Elle a incite le gouvernement federal a approu- 


ver ['identification des empreintes digitales en 1908 et organise 
une intervention efficace pour la securite routiere pendant la 
decennie 1920, meme si nombre des technologies qui pourraient 
accentuer I'efficacite de ['intervention policiere a son avis ont ete 
adoptees beaucoup plus tard seulement. Winnipeg a obtenu la 
premiere voiture de radiopatrouille en 1930, et ['identification 
photographique a commence a etre largement utilisee plus tard 
pendant la decennie 1930, les radars et les ivressometres ont fait 
leur apparition au cours de la decennie 1950. Les systemes 
automatises, notamment le CIPC et la RAO, sont entres en service 
pendant la decennie 1970. L'ACCP a organise son influence sur ces 
innovations par I'intermediaire de comites, par exemple, le Comite 
de la securite routiere etabli en 1934 et le Comite de recherche 
operationnelle etabli a la fin de la decennie 1970. 

La prochaine vague de telecommunications mettra probable¬ 
ment un assistant numerique personnel (PDA) dans les mains de 
chaque agent de police et transformera les vehicules policiers en 
postes de police mobiles interconnects en mesure d'avoir acces 
aux donnees et de les entrer dans des systemes d'information 
interfonctionnels. Les telephones et les postes radio peuvent 
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devenir desuets si Les systemes de La voix, 
des images et des donnees sont integres 
et fonctionnent a ['aide d'un seuL disposi- 
tif. La technoLogie appLiquee aux routes et 
aux vehicuLes changera probabLement Les 
taches de securite routiere des agents, 
tandis que L'utiLisation du systeme de 
positionnement gLobaL (GPS) personneL, 
Les systemes de securite et de surveiLLance 
eLectroniques pubLics et prives, ainsi que 
L'identification biometrique, aideront a 
empecher nombre de crimes. 

L'ACCP continuera probabLement d'in- 
tervenir aupres du gouvernement sur Les 
possibiLites de La technoLogie, afin 
d'ameLiorer La surete et La securite de La 
societe. ELLe Le fera sans doute en modifi- 
ant sa structure de comites pour se tenir a 
jour sur Les enjeux technoLogiques et pro- 
mouvoir L'utiLisation poLiciere de ce genre 
de technoLogies au Canada. 

POLITIQUES ET APPLICATION 
DE LA LOI 

InfLuencer Le gouvernement sur L'appLi- 
cation de La Loi etait L'un des premiers 
objectifs de L'ACCP. Les chefs de poLice ont 
constate qu'iLs avaient pLus d'infLuence 
coLLectivement et qu'iLs pouvaient faire 
ensembLe des decLarations qui seraient 
impossibLes individueLLement. L'interven- 
tion a ete faite jusqu'a maintenant en 
adoptant des resoLutions, en se presentant 
devant des comites parLementaires et en 
rencontrant des ministres. 

Le gouvernement federaL en est arrive 
eventueLLement a considerer que L'ACCP 
est une tribune utiLe pour obtenir L'opin- 
ion du miLieu poLicier et avoir son soutien 
pour Les Lois proposees, pendant que Les 
membres de L'ACCP apprenaient a mieux 
apprecier L'intervention gouvernementaLe 
en miLieu poLicier. IL y a neanmoins tou- 
jours des tensions inherentes entre 
L'obLigation de rendre compte du miLieu 
poLicier et son autonomie dans Les 
affaires operationneLLes. 

La doctrine est vague, son interpreta¬ 
tion et son appLication peuvent varier, 
des gaLLons d'encre n'ont pas permis 
d'atteindre La precision, et Les enjeux de 
La regie persisteront done probabLement. 
A mesure en fait que Le miLieu poLicier 
obtient davantage de responsabiLites et 
de pouvoirs dans Les Limites deter¬ 
mines, Le debat peut devenir pLus com- 
pLique et anime. 


La question de La vie privee en partic- 
uLier peut susciter une controverse con¬ 
siderable. Les nouveLLes Lois et 
technoLogies pourraient eventueLLement 
etre pLus intrusives que jamais. Les 
administrations pubLiques determineront 
done probabLement comment Le miLieu 
poLicier doit utiLiser ces outiLs. D'autre 
part, Les miLieux poLiciers considereront 
que L'utiLisation Limitee empeche La pLeine 
efficacite. IL s'agira sans doute comme 
d'habitude d'etablir un equilibre entre Les 
droits individueLs et coLLectifs et un 
accord de compromis. 

REPONSE A LA CRIMINALITE 
ET A LA LOI 

Les membres de L'Association ont tou- 
jours sonne L'aLarme sur La criminaLite et 
Les menaces a La securite nationaLe a La 
hausse, en particuLier pendant Les decen- 
nies de changements economiques et 
demographiques 1930, 1960 et 1970. La 
criminaLite est habitueLLement une mani¬ 
festation des caracteristiques de La popu- 
Lation, par exempLe, La taiLLe, La repartition 
urbaine-ruraLe, La pauvrete et La diversite. 
La croissance de La popuLation a main- 
tenant raLenti, La richesse est generale- 
ment a La hausse et Les taux de La 
criminaLite ont commence a diminuer. 

L'augmentation de La popuLation a 
L'avenir viendra de L'immigration et de 
L'augmentation natureLLe des immigrants 
non europeens. L'integration des immi¬ 
grants, La prosperity economique. La 
scoLarite, L'appLication de La technoLogie 
de prevention de La criminaLite et 
d'autres elements determineront Les 
taux de La criminaLite a L'avenir. L'ACCP 
cibLera done probabLement au cours du 
prochain siecLe Les questions de La 
diversite, de La tolerance raciaLe, de La 
jeunesse et de La prevention de La crim¬ 
inaLite (en particuLier Les crimes contre 
La personne). Ses comites, conferences 
et decLarations pubLiques refleteront 
sans doute cette preoccupation. 

La mondiaLisation et L'utiLisation a La 
hausse de L'Internet stimuLeront L'expan- 
sion de La cybercriminalite et du crime 
organise international Le choc des idees 
et Les differends ideoLogiques continus 
pourraient de pLus persister et L'instabilite 
poLitique mondiaLe peut menacer La secu¬ 
rite nationaLe canadienne. Un pubLic poli- 
tiquement polarise pourrait bien resister a 


L'intervention poLiciere et considerer 
qu'eLLe est repressive et motivee politique- 
ment. L'ACCP pourrait done adopter une 
intervention d'information et de concilia¬ 
tion dans ces eventua lites. 

PROFESSION NALISATION 

Les premiers membres avaient peu de 
formation poLiciere officieLLe, mais L'Asso¬ 
ciation a toujours fait preuve d'un interet 
marque pour L'amelioration de L'interven¬ 
tion poLiciere par L'intermediaire de La 
formation, de normes nationaLes et de 
La scoLarite universitaire. La profession n a l- 
isation a commence apres La Seconde 
Guerre MondiaLe et a pris de L'expansion 
pendant La decennie 1970. La legislation 
poLiciere, des normes de scoLarite pLus 
elevees pour Les recrues et une formation 
poLiciere approfondie sont entrees en 
vigueur, des agents de poLice se 
sont inscrits a des programmes menant 
a un grade et Le nombre de recrues qui 
ont un dipLome universitaire a commence 
a augmenter. 

La tendance se maintient aujourd'hui. 
Environ 30 % des recrues ont un dipLome 
universitaire et La majorite ont une scoLar¬ 
ite postsecondaire. D'autre part, Les 
universites offrent maintenant des 
programmes menant a un grade en 
sciences poLicieres. 

Cette tendance marquee Laisse enten¬ 
dre qu'un dipLome universitaire sera 
exige pour tous Les agents de poLice au 
cours du prochain siecLe. De pLus, Les 
universites pourraient tres bien engLober 
au compLet L'enseignement des sciences 
poLicieres et La formation poLiciere, 
comme e'est Le cas de L'enseignement, de 
La medecine et du droit. La situation 
pourrait donner a L'ACCP une occasion de 
devenir Le juge des normes profession- 
neLLes du miLieu poLicier nationaL et de 
nouer un Lien entre Les universites qui 
torment des agents de poLice profession- 
neLs, Les administrations pubLiques qui 
decident comment fonctionnera Le miLieu 
poLicier et Les agents de poLice profes- 
sionneLs eux-memes. La professionnaLisa- 
tion pourrait devenir Le pLus important 
enjeu de L'ACCP au cours du prochain sie¬ 
cLe et eLLe peut considerabLement 
accentuer son statut. ♦ 


1 Marquis, Greg. Policing Canada's Century : A Histo¬ 
ry of the Canadian Association of Chiefs of Police. 
Toronto : University of Toronto Press, 1993. 
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The Makings of a Leader 

Attributes of the Modern Police Chief 



By Robert Lunney, 
Chief of Police (Ret) 


In the final sense, leaders succeed not because 
their followers believe in them, but because 
they believe in their followers. 


THE 100TH ANNIVERSARY OF CACP is an occasion 
to celebrate achievements, honour the past and 
savour the prospects for a brighter future. To a 
degree, that future will depend on the quality of 
leadership developed at all levels within the 
Canadian police service; but in particular, on the 
leadership of individual chiefs of police. The 
characteristics, skills and abilities of a success¬ 
ful chief are simple to enumerate but more diffi¬ 
cult to fulfill. While personal qualities of 
character remain the foundation and our touch¬ 
stone to the past, new challenges vastly extend 
the demands on the chief of police. What then 
are the critical requirements for a chief as CACP 
begins its second millennium? 

• Leadership - The role of the chief is to inspire 
people to achieve a higher purpose and to per¬ 
form at a higher level. Leaders come in all 
shapes and sizes and more than one leadership 
style can be successful, from high profile to 
quiet effectiveness. Envisioning goals, affirm¬ 
ing values, motivating, explaining, represent¬ 
ing and serving as a symbol are all part of the 
chiefs role, but the chief must also foster the 
process of organizational renewal. A leader who 
demonstrates moral courage - one who is 
steady, reliable and fair will consistently 
attract loyalty and trust. 

• Integrity - The chiefs position requires 
uncompromising character and honesty in 
dealings with members and employees, the 
police authority, the media and the communi¬ 
ty. The chief is also responsible and account¬ 
able for establishing high standards of 
integrity within the service. Risk management 
is a new competency challenge for police 
chiefs and their organizations. 

• Predilection for Performance - The police in 
democratic countries are encountering a storm 
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of demands for performance. Perfor¬ 
mance means driving down crime and 
disorder and responding to community 
needs for reassurance and security. With 
the aid of information technology and 
new analytical tools, it is now possible 
to effectively challenge an ever more 
complex crime threat. The chief must 
accept this challenge, marshal resources 
and lead the service to practice continu¬ 
ous improvement. The chief is the only 
person who can set the tone for a cul¬ 
ture of performance. 


Professional Confidence and Experi¬ 
ence - Police leaders must know the 
business of policing better than anyone 
else. This means staying abreast of crime 
trends, new investigative techniques and 
all current events affecting policing. 
Lifelong learning is the key to success in 
contemporary professional life. 
Communication Skills - The ability to 
communicate is essential to establishing 
positive relationships within the service 
and with the community. While in today's 
society it is accepted that chief execu¬ 


tives should be capable of delivering any¬ 
thing from an original public address to a 
thoughtful dissertation to the manage¬ 
ment committee, everyone has a prefer¬ 
ential strength for the written or spoken 
word or for visual projection. The impor¬ 
tant thing is that chiefs know their 
strengths and deploy them, while acquir¬ 
ing skills to complement the talent that 
would benefit from improvement. 

• Administrative and Management 
Skills - Directing the development of 
strategic plans and budgets and over¬ 
seeing the every day administration of 
the service is both an art and a techni¬ 
cal skill. Effective administration is the 
lifeblood of an organization, ensuring 
that resources are allocated according 
to need. The chief owes the members of 
the service the highest possible level of 
administrative efficiency to back them 
up while they focus on police duties. 

• Interpersonal Skills - The ability to be 
professional, friendly and compassion¬ 
ate builds relationships within the serv¬ 
ice and in the community. A reasonably 
high likeability' factor can smooth the 
way for problem solving. 

• Openness to Innovation and Progres¬ 
sive Change - Managing change is the 
practice of doing constructive damage 
to the status quo. Openness to change 
and a willingness to innovate is vital to 
successful leadership. 

• Ability to Delegate Responsibility - 
The confidence to give permission to 
good people to do the right thing is the 
test of enlightened leadership. By con¬ 
trast, a 'no surprise' management style 
can lead to people continually looking 
over their shoulder apprehensively or 
checking back for reassurance, instead 
of getting on with the job. People will 
respond to a leader who invests in their 
personal and professional growth. The 
simple act of giving permission is one 
of the most powerful tools available to 
a chief intent on running a high per¬ 
formance organization. A chief who 
astutely gives permission may stand 
back and be pleasantly surprised with 
what happens as a result. 

• Enthusiastic and Energetic Morale 
Builder - The attitude of the chief has 
a tremendous impact on the level of 
optimism and good spirits. Body lan¬ 
guage, facial expressions and speech all 
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provide dues to staff forever searching 
for signs of whether things are going 
well or not so well. The chief must be 
aware at all times of the messages con¬ 
veyed by everyday behaviour. 

• Intuition - Intuition is an amalgam of 
experience, information and emotion 
processed by the subconscious mind. 
The power of intuition speaks with 
that inner voice that alerts the chief 
to some impending event or cautions 
against precipitous action. Intuition 
must be nurtured, tested and honed. It 
is not an innate capacity, but a 
learned capability. Wisdom is an out¬ 
come of intuition. 

• Sense of Fairness and Equity - Chiefs 
are evaluated on their ability to make 
judicious decisions and on the degree of 
fairness implicit in their treatment of 
people. This extends to the ability to 
manage sensitive personnel matters. 
You cannot manage a police service 
without the ability to make decisions 
perceived as fair in circumstances where 
discipline and the separation of 
employees are involved. This requires 
skill in assessing the merits of the cir¬ 


cumstances against the law or the dis¬ 
ciplinary code and making judgments 
that will hold up under scrutiny. 

• Partnership Building - The chief must 
encourage the establishment of collabo¬ 
rative partnerships between the service 
and the community, and within the 
organization. The chiefs personal 
capacity to build partnerships with 
other CEO's and with members of the 
governing authority is critical to per¬ 
sonal success. 

• Personal Accomplishments - A track 
record of success with tangible prob¬ 
lems is evidence of competency and 
builds confidence in the ability to lead. 
The chiefs CV is out there for all to 
assess. It is not immodest to state the 
facts and accept responsibility for 
accomplishments. 

• A Strong Ego and Self-confidence - 

The media, city council, the police 
association and the governing board 
judge the actions of the chief on a daily 
basis. It takes a strong sense of self 
and a thick skin to ward off damaging 
job stress and insecurity. 

• Tenacity - Whatever else it is, the 


chiefs job is hard work. Just ask the 
Deputy Chief who assumes the position 
in an acting capacity for the first time. 
Woody Allen said, "Ninety per cent of 
success is showing up." "Showing up" 
as it turns out, is the first law of polic¬ 
ing. The chief must show up in times of 
stress and also in quieter times, demon¬ 
strating a supportive presence. 

• Toughness - Toughness in this sense is 
resiliency - the ability to bounce back 
from adversity. Depend on it, there will 
be plenty of adversity! It's who is left 
standing at the end that counts. 

• Physical Fitness - The chief must pos¬ 
sess the basic capability to perform as 
a police officer, but a high standard of 
fitness helps to manage stress and 
build endurance. 

Individuals may aspire to be the best 
they can, but no one can be perfect. The 
striving is in many respects as important 
as the ultimate goal. Striving combines a 
strong sense of mission and a will to suc¬ 
ceed with a propensity for action. In the 
final sense, leaders succeed not because 
their followers believe in them, but 
because they believe in their followers. ♦ 



Canadian Police College 
Police Executive Centre 

A Leader in Police Executive Learning ... 


Designed to tackle the specific needs of senior police executives, police chiefs and 
their deputies, the Police Executive Centre at the Canadian Police College proudly 
presents its Senior Executive Learning Workshops’ proposed schedule. 


2005 

Feb. 9 to 11: 
March 2 to 4: 

May 25 to 27: 
Nov. 7 to 9: 
Dec. 12 to 14: 


Emerging Issues in Canadian Police Labour Relations 
Negotiation As Decision Making: Getting More Out Of 
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Governance 
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* Des ateliers en trancais devraient etre offerts prochainement par le Centre des cadres policiers en 
etroite collaboration avec l’Ecole nationale de police du Quebec. 


Please watch for the upcoming Executive Development in Policing (EDP ) 
program to be launched in 2005. 


For further information, visit the CPC Website at www.cpc.gc.ca 
or contact Mr. Denis Couillard at denis.couillard@rcmp-grc.gc.ca or call (613) 998-0857 
The Canadian Police College ...an integral part of the National Police Services. 
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2355 Skymark Avenue 
Mississauga, Ontario 
L4W 4Y6 


David Gutteridge 

Regional Sales Director Toll Free: (888) 471-3463 Ext. 4656 

Fax: (905) 625-7885 
www.dictaphone.com 

e-mail: david. gutteridge@dictaphone.com 


Liability Recording and Quality Monitoring 



Classified Ad 


VEHICLE PARTITIONS & GUN MOUNTS 

Setina Manufacturing Co. Inc. 

2926 Yelm Hwy S.E. 

Olympia, WA 98501 

Tel: (360) 491-6197/Fax: (360) 459-0729 
Toll Free: 1-800-426-2627 
E-mail: setina@setina.com 
Website: www.setina.com 

The leading manufacturer of law enforcement vehicle 
equipment for over 40 years. See us at www.setina.com for 
other quality Setina “Bodyguard” vehicle products. 
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L’etoffe fun leader: 

Les atftributs (Tun chef de police de nos jours 


par Robert Lunney, 
chef de police (retraite) 


LE 100 e ANNIVERSAIRE DE L'ACCP est 
une occasion de celebrer Les realisa¬ 
tions, de rendre hommage au passe et 
d'apprecier Les perspectives d'un brillant 
avenir. La qualite du Leadership perfec- 
tionne a tous Les paLiers du milieu 
policier canadien et en particular Le 
Leadership de chaque chef de police 
determineront cet avenir jusqu'a un cer¬ 
tain point. Les caracteristiques, apti¬ 
tudes et capacites d'un chef qui reussit 
sont simples a enumerer, mais plus diffi- 
ciles a appliquer. Les qualites person- 
neLLes sont toujours La fondation et 
L'assise du passe, mais Les nouveaux 
defis accroissent enormement Les 
demandes au chef de police. Quelles 
sont done Les exigences critiques pour 
un chef a L'aube du deuxieme millenaire 
de L'ACCP? 

• Leadership - Le chef doit inspirer les 
gens pour atteindre un but plus eleve 
et intervenir a un echelon superieur. II 
y a toutes sortes de Leaders et plus 
d'un style de Leadership peut reussir, a 
partir du profil flamboyant jusqu'a L'ef- 
ficacite discrete. Le chef doit non 
seulement considerer des buts, con¬ 
firmer des valeurs, motiver, expliquer, 
representer et donner L'exemple, mais 
il doit aussi favoriser Le processus du 
renouvellement organisationnel. Un 
Leader qui fait preuve de courage 
moral, et qui est ferme, fiable et 
equitable, suscite constamment La Loy- 
aute et La con fiance. 

• Integrity - Le chef doit etre intran- 
sigeant et honnete dans ses interven¬ 
tions aupres des membres et des 
employes, des instances policieres, 
des medias et de La collectivite. IL 
doit aussi etablir des normes elevees 
d'integrite dans Le service et en ren- 



Les leaders reussissent, en definitive, non pas parce que 
leurs subordonnes croient en eux, mais plutot parce 
qu’ils croient en leurs subordonnes. 


dre compte. L'acquisition de La capac¬ 
ity de gestion du risque est un nou¬ 
veau defi pour Le chef de police et 
son organisme. 

• Recherche du rendement - Les 

milieux policiers des pays democra- 
tiques doivent maintenant repondre a 
un deluge de demandes de rendement. 
Le rendement signifie La diminution 
des troubles et de La criminalite et une 
reponse aux besoins de La collectivite 
qui veut etre rassuree et qui cherche La 
securite. A L'aide de La technologie de 
L'information et de nouveaux outils 
analytiques, il est maintenant possible 
de relever efficacement Le defi de La 
menace toujours plus complexe de La 
criminalite. Le chef doit relever ce 


defi, obtenir Les ressources et orienter 
Le service vers L'amelioration con- 
stante. Le chef est La seule personne 
qui peut donner le ton a une culture 
du rendement. 

• Confiance professionnelle et experi¬ 
ence - Les Leaders policiers doivent 
connaitre Les affaires policieres mieux 
que quiconque. Cela signifie qu'il faut 
etre constamment informe des ten¬ 
dances de La criminalite, des nouvelles 
techniques d'enquete et de tous Les 
evenements d'actualite qui ont des 
repercussions sur le milieu policier. 
L'apprentissage pendant toute La vie est 
La cle du succes dans La vie profession¬ 
nelle contemporaine. 

• Aptitudes a la communication - La 
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capacite de communiquer est essen- 
tielle pour etablir des relations posi¬ 
tives dans les services et avec la 
collectivite. La societe accepte de nos 
jours que les directeurs generaux 
soient en mesure de faire la prestation 
de tout, a partir d'un message d'in- 
teret public jusqu'a un memoire 
reflechi au comite de gestion, et I'un 
ou I'autre peut preferer une presenta¬ 
tion de vive voix ou par ecrit, ou une 
projection visuelle. II est important 
que les chefs connaissent leurs points 


forts et s'en servent, mais aussi qu'ils 
acquierent des aptitudes qui 
ajouteraient a leur talent qu'avan- 
tagerait I'amelioration. 

• Aptitudes a I'administration et a la 
gestion - Orienter I'elaboration de 
budgets et plans strategiques, et sur- 
veiller I'administration quotidienne du 
service, sont autant un art qu'une apti¬ 
tude technique. L'administration effi- 
cace est vitale a un organisme pour 
garantir que les ressources sont 
attributes selon les besoins. Le chef se 


doit de faire la prestation de I'effi- 
cience administrative au niveau le plus 
eleve possible pour soutenir les mem- 
bres du service pendant qu'ils ciblent 
les taches policieres. 

• Aptitudes interpersonnelles - La 

capacite d'etre professionnel, amical 
et bienveillant permet d'etablir des 
relations dans le service et avec la 
collectivite. Etre raisonnablement 
« aimable » permet de regler plus 
facilement les problemes. 

• Ouverture d'esprit a I'innovation et au 
changement graduel - La gestion du 
changement demande en pratique de 
presenter des embuches positives au 
statu quo. L'ouverture d'esprit au 
changement et la volonte d'innover sont 
essentielles au succes du leadership. 

• Capacite de deleguer les responsabil- 
ites - Permettre en toute confiance aux 
bonnes personnes de faire ce qu'il faut 
est I'epreuve du leadership inspire. 
D'autre part, un style de gestion « sans 
surprise » peut inciter les gens a se 
metier constamment avec apprehension 
ou a verifier pour etre rassures, au lieu 
de faire le travail. Les gens reagissent a 
un leader qui investit dans leur perfec- 
tionnement personnel et professionnel. 
Le simple fait de donner sa permission 
est I'un des moyens les plus puissants a 
la disposition du chef qui veut diriger 
un organisme a rendement eleve. Le 
chef qui donne astucieusement sa per¬ 
mission peut laisser les gens intervenir 
et etre heureusement etonne des resul- 
tats qu'il obtiendra. 

• Motivateur enthousiaste et energique 

- L'attitude du chef a d'enormes reper¬ 
cussions sur I'optimisme et le moral. Le 
langage corporel, les expressions du 
visage et la parole donnent tous des 
indices au personnel qui cherche con¬ 
stamment des indications pour deter¬ 
miner si tout va bien ou non. Le chef 
doit etre conscient en tout temps des 
messages que communique le com- 
portement quotidien. 

• Intuition - L'intuition est I'ensemble 
des experiences, renseignements et 
emotions que traite le subconscient. Le 
pouvoir de l'intuition communique avec 
la voix interieure qui alerte le chef d'un 
evenement imminent ou lui deconseille 
une intervention hative. L'intuition doit 
etre alimentee, mise a I'epreuve et 


Eric trusts us 
to keep him sale. 


So can you. 

Whether dodging traffic 
getting to the scene 
or staying visible while on the job, 
Whelen has strobe, halogen, 
LED and generation 3.5 Super-LED 1 
lighting technology to keep you safe 
Even under the most extreme 
conditions and situations, 


Full Size & Mini Lightbars 



We offer more visual and 
audible signals 
that exceed SAE, 
California Title XIII, FMVSSA 
and AMECA certifications 
than any other manufacturer. 


WMilEN 

ENGINEERING COMPANY, INC. 

Route 145, Chester, CT 06412 
860-526-9504 Fax 860-526-4078 
www.whelen.com 

Engineers for the 
Emergency Warning Industry 
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accentuee. Ce n'est pas une capacite 
innee, mais apprise. La sagesse est un 
resultat de ['intuition. 

• Impartialite et equite - Les chefs 
sont evalues selon leur capacite de 
prendre des decisions judicieuses et Le 
degre d'impartialite impLicite qui car- 
acterisent Leur fagon de traiter Les 
gens. Cela s'applique aussi a La capac¬ 
ite de considerer Les questions person- 
neLLes a caractere delicat. La gestion 
d'un service de poLice est impossible 
sans La capacite de prendre des deci¬ 
sions qui seront considerees justes 
dans des circonstances impliquant des 
mesures discipLinaires ou La mise a 
pied d'employes. IL faut avoir des apti¬ 
tudes a evaluer Les merites dans Les 
circonstances comparativement a la Loi 
ou au code disciplinaire et poser des 
jugements qui seront vaLabLes apres 
examen minutieux. 

• Etablissement de partenariats - Le 

chef doit faciLiter L'etablissement de 
partenariats en collaboration entre le 
service et La collectivite et dans L'or- 
ganisme. La capacite personnelle du 
chef d'etablir des partenariats avec 


d'autres DG et membres des instances 
dirigeantes est essentielle a son suc- 
ces personnel. 

• Realisations personnelles - Un 

dossier de reussites et de problemes 
tangibles est une preuve de competence 
et suscite La confiance en La capacite de 
diriger de La personne. Tous peuvent 
evaluer Le CV du chef. II n'est pas ose 
d'enoncer Les faits et d'accepter La 
responsabilite des reussites. 

• Confiance en soi et forte personnal- 
ite - Les medias, Le conseiL munici¬ 
pal, ['association des policiers et le 
conseil d'administration jugent les 
interventions du chef chaque jour. IL 
faut etre solide et avoir La peau dure 
pour resister a L'insecurite et au stress 
du travail. 

• Tenacite - Peu importe les autres 
aspects, Le travail du chef est difficile. 
Demandez simplement au chef adjoint a 
qui est confie le poste par interim pour 
La premiere fois. Woody Allen a dit : 
Etre present, c'est quatre-vingt-dix pour 
cent du succes. Etre present est en fait 
La premiere Loi de ['intervention poli- 
ciere. Le chef doit etre present en peri- 


ode de stress et aussi Lorsque Les temps 
sont plus calmes, il doit faire preuve 
d'une presence de soutien. 

• Coriace - Etre coriace signifie dans ce 
cas qu'il faut etre souple, etre capable 
de retomber sur ses pieds devant L'ad- 
versite. Vous pouvez etre certain que 
L'adversite ne manquera pas! Ceux qui 
comptent, en definitive, sont ceux qui 
se tiennent debout. 

• Condition physique - Le chef doit 
avoir La capacite elementaire d'ac- 
complir Les taches d'un agent de 
police, et etre en excellente condi¬ 
tion physique aide a gerer Le stress et 
a acquerir de L'endurance. 

Les gens aspirent a devenir Le 
meilleur possible, mais personne ne 
peut etre parfait. Les efforts faits sont, 
a bien des points de vue, aussi impor- 
tants que Le but en definitive. S'efforcer 
de reussir demandent un sens marque de 
La mission, une volonte de reussir et 
une tendance a ['intervention. Les lead¬ 
ers reussissent, en definitive, non pas 
parce que Les subordonnes croient en 
eux, mais plutot parce qu'ils croient en 
Leurs subordonnes. ♦ 


Com Log 

digital voice recording systems 




Com Log Voice Recorders are scalable from 4 to 250 channels in 
various chassis sizes. 



Each recorder comes equipped with a 120GB hard drive (upgradeable, 
including RAID) and many archiving options to suit your needs; such as 
DVD drives, RAID, and external network drives (NAS). 

Playback calls in less than half a second. Single-click instant recall. 


T: 514.426.7879 
F: 514.426.3511 
www.cvds.com 
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CACP BULLETIN BOAR 



BABILLARD DE L'ACCP 


Upcoming Events 

Law Amendments Committee Meeting 
Montreal 

January 13-15, 2005 

CPC Police Executive Centre Workshop: 

Emerging Issues in Police Labour Management 
Ottawa 

February 7-9, 2005 

Traffic Committee Meeting 
Regina 

February 10, 2005 

Privacy and Security: Synergies in an e-Society 
6th Annual Conference, B.C. Ministry of Management Services 
Victoria 

February 9-11, 2005 

Joint Meeting of the CACP, CAPB, and CPPA 
Ottawa 

March 4-5, 2005 

CACP Board of Directors Meeting and Meeting 

with CACP Committee Chairs 

Ottawa 

March 6-7, 2005 

Law Amendments Committee Video-Teleconference 
March 11, 2005 

Strategies for Public Safety Transformations: 

Technology and Counter Terrorism Conference 
San Francisco 
March 14-15, 2005 

CACP Human Resources Conference: 

Operational Challenges in Managing Human Resources 

Vancouver 

March 20-22, 2005 

CACP Human Resources Committee Meeting 
Vancouver 

March 19 & 23, 2005 

2005 Bank of Canada Award Submission Deadline 
March 31, 2005 

2005 Webber Seavey Award Submission Deadline 
April 4, 2005 

2005 Canadian Banks Award Submission Deadline 
April 29, 2005 

Law Amendments Committee Meeting 
location TBA 
May 6-7, 2005 

CACP Annual Conference 
Ottawa 

August 21-24, 2005 


Evenements a venir 

Assemblee du comite des modifications aux lois 
Montreal 

Du 13 au 15 janvier 2005 
Nouvelles problematiques de gestion 
de la main-d'oeuvre policiere 
Atelier du Centre des cadres policiers du CCP 
Ottawa 

Du 7 au 9 fevrier 2005 
Assemblee du comite de la securite routiere 
Regina 

10 fevrier 2005 
Domaine prive et securite : synergies produites 
dans une societe electronique 
Sixieme conference annuelle, services administratifs 
du gouvernement de la Colombie-Britannique 
Victoria 

Du 9 au 11 fevrier 2005 

Assemblee conjointe de IACCP, de la CAPB et de I'ACPP 
Ottawa 

4 et 5 mars 2005 

Assemblee du conseil ^administration de IACCP 

avec les presidents de comites 

Ottawa 

6 et 7 mars 2005 

Reunion en videoconference des membres du comite 
des modifications aux lois de IACCP 
11 mars 2005 

Strategies de transformation de la securite publique 
Conference sur la technologie et le contre-terrorisme 
San Francisco 
14 et 15 mars 2005 

Defis operationnels en gestion des ressources humaines 
Conference des ressources humaines de IACCP 
Vancouver 

Du 20 au 22 mars 2005 

Assemblee du comite des ressources humaines de IACCP 

Vancouver 

19 et 23 mars 2005 

Date limite de soumission des candidatures au prix d'excellence de la 
Banque du Canada, en matiene de ne pression de la contrefagon 
31 mars 2005 

Date limite de soumission des candidatures au prix Webber Seavey 2005 
4 avril 2005 

Date limite de soumission des candidatures au prix 
des banques canadiennes 2005 
29 avril 2005 

Assemblee du comite des modifications aux lois 
Du 6 au 7 mai 2005 
La conference annuelle de IACCP 
Ottawa 

Du 21 au 24 aout 2005 



CACP Human Resources Committee 
Sponsors Conference 

OPERATING CHALLENGES IN MANAGING 

HUMAN RESOURCES 

March 20-22, 2005 in Vancouver, B.C. 

Presentation Highlights: 

• Managing Your Workforce: The Risks 

• Yesterday, Today Et Tomorrow: The Modern Workforce 

• Integrity: What Gets You in Trouble? 

• Making Your Organization Successful: Case Studies 

• Healthy Minds 

• The Courage of Communication: Can You Handle the Truth? 
Watch for updated information on the CACP website at www.cacp.ca 


Conference commanditee du comite 
des ressources humaines de IACCP 
DEFIS OPERATIONNELS EN GESTION 
DES RESSOURCES HUMAINES 

Du 20 au 22 mars 2005, Vancouver (Colombie-Britannique) 

Principaux themes de la conference: 

• La gestion de I'effectif: les risques 

• Hier, aujourd'hui etdemain: I’effectif de nos jours 

• L’integrite: qu'est-ce qui vous cause des problemes? 

• Le success de I’organisme: etude de cas 

• Un esprit sain 

• Le courage de communiquer: pouvez-vous accepter la veriter? 

Tenez-vous a I'affut des dernieres nouvelles en consultant le site Web 
de IACCP, a I'adresse www.cacp.ca 


34 WINTER/HIVER 2005 















Guide 


ACCIDENT & CRIME 
RECREATION SOFTWARE 

d?3P«iignWqrv. Iru, 

Design Ware Inc. 

4 Montowese Dr. 

Meriden, CT 06450 

Tel: (203) 630-9975/Fax: (203) 686-0008 
Toll Free: 1-800-536-2596 
Welcome to 3D Eyewitness, the most 
powerful PC-based 3D visualization 
software designed specially for the law 
enforcement community Find out how 
your department can benefit by visiting 
our website and download a free demo, 
or just call our sales office at 
203-630-9975. 


ACTIVEWEAR CLOTHING 



ARE YOU RUSSELL MATERIAL? 


H.D. Brown Enterprises Ltd. 

23 Beverly St. East 
St George Brant, ON NOE 1N0 
Tel: (519) 448-1381/Fax: (519) 448-3159 
E-mail: jboniffer@hdbrown.com 
Website: www.hdbrown.com 
H.D. Brown is the exclusive distributor of 
Russell Athletic clothing in Canada. 
Product offering consists of t-shirts, 
shorts, fleece, Dr: Power Clothing. 


AUDIO/VISUAL 



Applied Electronics Ltd. 

5170 B Timberlea Blvd. 

Mississauga, ON L4W 2S5 
Tel: (905) 625-4321/Fax: (905) 625-4425 
AEL, Canada’s leading systems integrator 
of projection technology and elaborate 
data display systems, provide technical 
consultation, design, supply, and 
integration of all components in a 
Process Control Centre. 


COMMISSIONAIRES 

(j *i i 

Commissionaires Canada 

801-595 Howe St. 

Vancouver, BC V6C 2T5 

Tel: (604) 646-3330/Fax: (604) 681-9864 

E-mail: 

batchelar@commissionaires.bc.ca 
Website: www.commissionaires.ca 
Commissionaires Free up valuable police 
resources by providing: 

• Photo Radar 

• By-law enforcement 

• Fingerprinting 

• Asset tagging and Tracking 

• Remote monitoring 

• Evidence Protection 

• Administration 

and other non-core services. 


COMMUNICATIONS 

|9 POSITRON 

Positron Inc. 

5101 Buchan St. 

Montreal, QC H4P 2R9 
Tel: (514) 345-2200/Fax: (514) 345-2271 
E-mail: info@positron911.com 
Website: www.positron911 .com 
Positron Public Safety is a global 
provider of fully integrated end-to-end 
call handling and dispatching solutions. 


CONSOLE FURNITURE 


mmMic 

FURNITURE CONSOLES 

Bramic Creative Business Products 
Ltd. 

6372 Main St. 

Stouffville, 0NL4A1G3 
Tel: (905) 642-2911/Fax: (905) 642-3911 
E-mail: sales@bramic.net 
Website: www.bramic.net 
BRAMIC designs and manufactures 
custom engineered, sit/stand furniture 
consoles for 24/7 applications, 
specializing in the requirements of 911 
communication centres, providing 
products for call takers/dispatchers, 
video surveillance, and Emergency 
Operation Centres. 


DIGITAL MAPPING 

-Of 

ClfTTtl 

DMTI Spatial Inc. 

625 Cochrane Drive, 3rd floor 
Markham, ON L3R 9R9 
Tel: (905) 948-2000/Fax: (905) 948-9404 
E-mail: info@dmtispatial.com 
Website: www.dmtispatial.com 
DMTI Spatial™ are digital mapping and 
satellite imagery specialists. Our 
innovative solutions maximize your 
intelligence for tactical planning, 
situational awareness, and crime analysis 
technology. 


DIGITAL VOICE RECORDERS 



CVDS 

2109 St. Regis 
Dollard-Des-Ormeaux, QC 
H9B 2M9 

Tel: (514) 421-7404/Fax: (514) 421-3752 
E-mail: sales@cvds.com 
Website: www.cvds.com 
CVDS Comlog Voice Recorders are 
scaleable from 8 to 250 channels in 4 
different chassis sizes. Each recorder 
comes equipped with 120GB hard drive 
with archiving options to suit 
various situations. 


DISPATCH & RADIO 

COMMUNICATION 

PRODUCTS 



M/A-COM Wireless Systems 

Unit 4, 2425 Skymark Ave. 

Mississauga, ON L4W 4Y6 
Tel: (800) 528-7711/Fax: (905) 282-8302 
E-mail: hrapchano@tycoelectonics.com 
Website: www.macom-wireless.com 
M/A-COM, INC. is a leading supplier of 
IP based critical communication systems 
and equipment for public safety, utility, 
federal and industrial markets. 


DRUG SCREENING 

M a^?am 

Wm ■rf J i h w w 

Maxxam Analytics Inc. 

6740 Campobello Rd. 

Mississauga, ON L5N 2L8 
Tel: (905) 871-5700/Fax: (905) 871-5777 
Toll Free: 1-800-563-6266 
E-mail: info@maxxamanalytics.com 
Website: www.maxxamanalytics.com 
Maxxam Analytics Inc. is Canada’s 
largest accredited analytical laboratory 
offering Forensic Services to law and 
security agencies. 

1) Urine drug testing 

2) Saliva drug testing 

3) On-site Screening Kits 

4) Criminal casework (DNA) 

Contact: 1-800-563-6266 or 
info@maxxamanalytics. com 


EXPLOSION CONTAINMENT 



Nabco Inc. 

1001 Corporate Dr., Ste. 205 
Canonsburg, PA 15317 
Tel: (724) 746-9617/Fax: (724) 746-9709 
E-mail: jay@nabcoinc.com 
Contact: Jay Markey - President 
NABCO Inc. manufactures a line of 
explosive storage vessels with explosive 
ratings of22, 32 and 50 pounds, for both 
fragmenting and non-fragmenting 
munitions. Each storage vessel has 
been approved by the U.S. Department 
of Defense Explosive Safety 
Board (DDESB). 



Vanguard Response Systems 

5459 Canotek Rd. 

Gloucester, ON K1J 9M3 
Tel: (613) 747-3590/Fax: (613) 747-0723 
Alien-Vanguard develops and markets 
technologies, tools and training for 
defeating and minimizing the effects of 
hazardous devices and materials, 
whether Chemical, Biological, 
Radiological, Nuclear or 
Explosive (CBRNE). 
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EXPLOSIVE TRAINING AIDS 

Si 

Securesearch, Inc. 

3500 Pharmacy Ave. Unit # 4 
Scarborough, ON M1W2T6 
Tel: (416) 492-5349/Fax: (416) 492-3656 
E-mail: info@securesearchinc.com 
Website: www.securesearchinc.com 
Anti-terrorism training aids from our 
company include inert explosive 
simulants, inert simulated, improvised 
explosive devices, technical posters, 
reference publications, videos, 
microtrace explosive marker pens 
for K9 training. 


FIREARMS 



Diemaco Law Enforcement 

1036 Wilson Ave. 

Kitchener, ON N2C1J3 
Tel: (519) 893-6840 
Fax: (519) 893-3144 
Website: www.diemaco.com 
DIEMACO, a division of Heroux-Devtek 
Inc., is a World Class defence company 
with a recognized reputation for 
providing reliable, innovative, state of the 
art Small Arms Systems for our Military 
and Police Clients. 


HAZMAT EQUIPMENT 
& TRAINING 



Hazmasters Environmental 

3131 Underhill Ave. 

Burnaby, BC V5A3C8 
Tel: (604) 420-0025/Fax: (604) 420-5282 
E-mail: tombowen@hazmasters.com 
Website: www.hazmasters.com 
Hazmasters is a one stop shop for safety 
products and emergency equipment. 

We supply Hazmat, ERT, 
Explosives/Disposal, CBRN, Clan Lab 
and Grow-op Entry TGAMS. 


LAW ENFORCEMENT 
TRAINING 


NIT ItrN 


SIMUNITION 

5 Montee Des Arsenaux 
Le Gardeur, QC J5Z 2P4 
Tel: (450) 582-6320/Fax: (450) 581-0913 
Simunition™ is first and foremost a total 
training system. By helping to improve 
tactical skills and conditioning response 
to fear, the Simunition™ family of 
training products ultimately saves lives. 


MEDICAL EQUIPMENT 



Medtronic 

When Life Depends on Medical Technology 


Medtronic of Canada Ltd. 

6733 Kitimat Rd. 

Mississauga, ON L5N 1W3 
Tel: (888) 879-0971/Fax: (905) 826-6620 
E-mail: andrew.outinen@medtronic.com 
Website: www.medtronic-ers.com 
Medtronic manufactures, sells, and 
services LIFEPAK defibrillators, the most 
widely used AED in the world. 

LIFEPAK - Your partner in saving a life. 


ZOLL 

ZOLL Medical Canada Inc. 

5266 General Rd., Unit #15 
Mississauga, ON L4W 1Z7 
Tel: (905) 629-5005/Fax: (905) 629-0575 
Toll Free: 866-442-1011 
E-mail: njohnston@zoll.com 
Website: www.zoll.com 
ZOLL Medical Canada Inc. designs, 
manufactures, markets, or sells non- 
invasive resuscitation devices, including 
automatic external defibrillators that are 
essential in treating sudden 
cardiac arrest. 


MOBILE COMPUTERS 

■Data9ll 

Data911 

2021 Challenger Dr. 

Alameda, CA 94501 
Tel: (510) 865-9100 x.1 
Fax: (510) 865-9090 
E-mail: sales@data911.com 
Website: www.data911 .com 
Hardware and software solutions, 
including ruggedized mobile data 
systems designed specifically for the 
vehicular environment, CAD, RMS, 
report writing, message switch, and 
integration/ customization services. 


MOBILE VIDEO 



Danbar Enterprises 

13 Riverview PI. S.E. 

Redcliff, AB TOJ 2P0 

Tel: (403) 548-3020/Fax: (403) 548-3700 
E-mail: order@cruisercam.ca 
Website: www.cruisercam.ca 
www.cruisercam.ca home of the 
Prosecutor of Texas Prosecutor and 
Prosecutor Digital in-car camera 
systems. Canada’s lowest priced trunk 
mounted VHS and Digital 
mobile video systems. 


POLICE EQUIPMENT 
& SUPPLIES 

Nicholls 

R. Nicholls Distributors Inc. 

2475 de la Province 
Longueil, QC J4G 1G3 
Tel: (450) 442-9215 ext.2401 
Fax: (450) 442-9581 
E-mail: lfortin@rnicholls.com 
Website: www.rnicholls.com 
Supplying the law enforcement 
community for 25 years: Uniform, 
Outdoor Clothing, Body Armour, 
Footwear, Traffic Products, Firearms, 
Ammunition, Flashlights, Duty Gear, 
Night Vision, Batons, Handcuffs 


MOTORCYCLES 

BMW Motorrad Canada 

920 Champlain Court 
Whitby, ON LIN 6K9 

Tel: (905) 428-5040/Fax: (905) 428-5446 
E-mail: motorcycles@bmw.ca 
Website: www.bmw-motorrad.ca 
BMW Authority Motorcycles have long 
been the choice of multiple countries 
around the world. Multiple options allow 
police forces to tailor the motorcycle to 
their requirements. 


POLICE LEADERSHIP 
PROGRAMS 


DAE HOU5JE 
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Dalhousie University, Henson 
College 

#201- 1535 Dresden Row 
Halifax, NS B3J 3T1 

Tel: (902) 494-6930/Fax: (902) 494-2598 
E-mail: cpl@dal.ca 
Website: www.dal.ca/cce 
The Police Leadership Program is a 
unique distance education program 
designed to prepare police officers for 
management and leadership roles. 


PHOTO/VIDEO/DIGITAL 

SPECIALISTS 


HENRY/ 

PHOTO • VIDEO • DIGITAL 


Henry’s 

119 Church St. 

Toronto, ON M5C 2G5 
Tel: (416) 868-0872/Fax: (416) 868-0243 
Email: commercial@henrys.com 
Website: www.henrys.com 
Henry’s is a supplier of traditional 
photographic and digital imaging 
equipment with a specialty of being able 
to recommend the right equipment for 
Macro, Surveillance and Documentation. 


RESPIRATORY PROTECTION 

SafetyTech 

International, Inc . 

SafetyTech International Inc. 

5703 Industry Lane 
Frederick, MD 21704 
Tel: (301) 624-5600 
Fax: (301) 624-5688 
E-mail: sales@safetytechint.com 
Website: www.safetytechint.com 
(Formerly Micronel Safety) 

NIOSH approved Air Purifying 
Respirators including the popular C420 
PAPR™. Distribution in Canada makes 
purchase easy. Over 45k units fielded 
with SWAT, FBI, Special 
Forces worldwide. 
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Buyers' 

Guide 


SAFETY & SECURITY 
PRODUCTS 


VEHICLE PARTITIONS 
& GUN MOUNTS 


VOICE RECORDING 
SYSTEMS 


WIRELESS DATA 
COMMUNICATIONS 


\m H NOLOOBSLTDl 

Bosik Technologies Ltd. 

2495 Del Zotto Ave. 

Gloucester, ON K1T3V6 
Tel: (613) 822-8898 x224 
Fax: (613) 822-3672 
E-mail: tony@bosik.com 
Website: www.bosik.com 
Bosik Technologies Ltd. is an 
engineering R&D Company that 
specializes in the development of safety 
& security products. It operates a 
ballistics lab and has worked closely with 
police forces on the development of 
specialized products and testing. 


SAFETY SUPPLIES 


PACK- 

w A-Cdne 


Pack-A-Cone (Mindspace Inc.) 

28 Silver Oaks Ores. 

Markham, ON L6C 2Z5 
Tel: (905) 284-1000/Fax: (905) 284-1082 
Toll Free: (866) 242-3558 
Website: www.packacone.com 
Email: info@packacone.com 
Collapse It - Store It. Innovative NEW 
18” or 28” Traffic Cones that collapse 
down to 2” and stores flat. Reflective 
Collars and Built-in LED option offers 
LANTERN or BEACON modes for 
superior 360° day/night visibility. 


SATELLITE 

COMMUNICATIONS 

□MSV 

Mobile Satellite Ventures 

Mobile Satellite Ventures 

1601 Telesat Court 
Ottawa, ON K1B1B9 

Tel: (613) 742-0000/Fax: (613) 742-4120 
E-mail: info@msvlp.com 
Website: www.msvlp.com 
MSV is North America’s premier provider 
of mobile satellite communications. Our 
proven, reliable portfolio offers a choice 
of voice, data, dispatch radio 
and fax services. 



Setina Manufacturing 
Co. Inc. 

2926 Yelm HwyS.E. 

Olympia, WA 98501 

Tel: (360) 491-6197/Fax: (360) 459-0729 
Toll Free: 1-800-426-2627 
E-mail: setina@setina.com 
Website: www.setina.com 
The leading manufacturer of law 
enforcement vehicle equipment for over 
40years. See us at www.setina.com for 
other quality Setina “Bodyguard” 
vehicle products. 


VEHICLE TRACKING 
SYSTEMS 


eOOJVTERiAAJG 

Boomerang Tracking Inc. 

9280 boul de L’acadie 
Montreal, QC H4N 3C5 
Tel: (514) 234-8722x493 
Fax: (514) 385-4719 
E-mail: 

marketing@boomerangtracking.com 
Website: www.boomerangtracking.com 
Boomerang Tracking Inc. is Canada’s 
technological leader in tracking stolen 
assets and offers a seamless solution to 
the protection and recovery of stolen 
vehicles, heavy equipment, cargo, marine 
equipment and other valuable assets. 


VEHICLE WEAPON MOUNTS 



Big Sky Racks Inc. 

25-A Shawnee Way 
Bozeman, MT 59715 

Tel: (406) 586-9393/Fax: (406) 585-7378 
E-mail: info@bigskyracks.com 
Website: www.bigskyracks.com 
Vehicular Weapon Mounts! 
Accommodates the most commonly 
used law enforcement weapons. 


indows 
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Windows To Technology 

150 Sidney St., Ste. 200 
Belleville, ON K8P 5E2 
Tel: (613) 961-1571/Fax: (613) 961-1779 
E-mail: sales@win2tech.com 
Website: www.win2tech.com 
Primary Contact: Bill MacKay 
Windows To Technology Ltd. is a leading 
telecommunication equipment solutions 
provider. Canada’s largest distributor of 
Panda Voice Recording Systems. Choose 
from telephone headsets from GN 
Netcom and Plantronics including 
wireless, computer and cellular; power 
protection systems; teleconferencing 
systems; and more. For complete details 
visit our web site at www.win2tech.com 



WIRELESS 

COMMUNICATIONS 



HTS Communications 

1100 Gorham St. 

Newmarket, ON L3Y 7V1 

Tel: (905) 898-0110/Fax: (905) 898-4402 

Toll Free: 1-800-965-7180 

E-mail: jcooke@htscom.com 

Website: www.htscom.com 

HTS is one of the largest Telus Mike 

Dealers in the country, servicing major 

accounts from coast to coast. Law 

enforcement is our speicalty! 


NORTHR OP GRUMMAN 

DeTiN ING THE FUTURE" 

Northrop Grumman Information 
Technology 

2411 Dulles Corner Park, Ste. 800 
Herndon, VA 20171-3430 
Tel: (703) 713-4352 

Northrop Grumman delivers end-to-end 
solutions for: command centers, public 
safety systems and applications, 
identification systems, secure wireless 
communications, integrated criminal 
justice systems, and intelligent 
transportation systems. 

For more information: 

Visit our website at: 

www. it.northropgrumman. com/ 

ITSolutions 

Call us at: 877-452-2757 
Email us at: state&local@ngc.com 


la-ihil II hlrrll fall I hrihl-l a-KIP I H 


MDS (Microwave Data 
Systems Inc.) 

175 Science Parkway 
Rochester, NY 14620 
Tel: (585) 242-9600Fax: (585) 242-9620 
Contact: Kim Covey 
E-mail: sales@microwavedata.com 
Website: www.microwavedata.com 
MDS Provides industrial-grade wireless 
solutions for Public Safety applications 
including: Ethernet - Mobile Data - Field 
Force Automation - Data Backhaul - Data, 
Video and Voice on one infrastructure. 
MDS... Industrial/Wireless/Performance 


WIRELESS GAS DETECTION 



RAE Systems 

1339 Moffet Park Dr. 

Sunnyvale, CA 94089 
Tel: (408) 585-3534/Fax: (408) 752-0724 
E-mail: raesales@raesystems.com 
Website: www.raesystems.com 
RAE Systems is a leading global 
developer and manufacturer of rapidly- 
deployable, multi-sensor chemical 
detection monitors and networks for 
homeland security and industrial 
applications. RAE Systems offers 
a full line of portable single-sensor 
chemical and radiation 
detection products. 
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BUYERS' GUIDE & TRADE LIST 


GUIDE DES ACHETEURS ET 
LISTE DU SECTEUR D'ACTIVITE 


ACCIDENT & CRIME 
RECREATION SOFTWARE 

Design Ware Inc.35 

ACTIVEWEAR CLOTHING 

H.D. Brown Enterprises Ltd.35 

AUDIO/VISUAL 

Applied Electronics 
Ltd.inside front cover & 35 


AVIATION 

Zaviation Inc.12 

CBRNE EQUIPMENT 

Vanguard Response Systems.14 & 35 

COLLEGES & UNIVERSITIES 

Canadian Police College.29 

COMMISSIONAIRES 

Commissionaires Canada.35 

COMMUNICATIONS 

HTS Communications.18 & 37 

Positron Inc.13 & 35 

Zaviation Inc.12 

COMPUTER-AIDED 
DISPATCH SYSTEMS 

Positron Inc.13 & 35 

CONSOLE FURNITURE 

Bramic Creative Business 
Products Ltd.35 

CRIME ANALYSIS 

DMTI Spatial 

Inc.35 & outside back cover 

DATA MANAGEMENT 

Dictaphone.30 

DIGITAL MAPPING 

DMTI Spatial 

Inc.35 & outside back cover 

DIGITAL VOICE RECORDERS 

CVDS.33 & 35 

DISPATCH & RADIO 
COMMUNICATION PRODUCTS 

HTS Communications.18 & 37 

M/A-COM Wireless Systems.35 

DRUG SCREENING 

Maxxam Analytics Inc.35 

E9-1-1 SOLUTIONS 

Positron Inc.13 & 35 

EOD ROBOTS 

Vanguard Response Systems.14 & 35 


EXPLOSION CONTAINMENT 


Nabco Inc.24 & 35 

Vanguard Response Systems 14 & 35 


EXPLOSIVE ORDNANCE DISPOSAL 

Vanguard Response Systems.14 & 35 

EXPLOSIVE TRAINING AIDS 


Securesearch, Inc.23 & 36 

FIREARMS 

Diemaco Law Enforcement.36 

Heckler & Koch.30 

GAS DETECTION PRODUCTS 

RAE Systems.8 & 37 

HAZMAT EQUIPMENT & TRAINING 

Hazmasters Environmental.36 

INTERNAL AFFAIRS/ 

PROFESSIONAL STANDARDS UNIT 

Cl Technologies, Inc.20 

LAW ENFORCEMENT TRAINING 

Simunition.23 & 36 

LIGHTING 

Whelen Engineering Co., Inc.32 

MEDICAL EQUIPMENT 

Medtronic of Canada.36 

ZOLL Medical Canada Inc.28 & 36 

MOBILE COMMUNICATION 

HTS Communications.18 & 37 

MOBILE COMPUTERS 

Data911.18 & 36 

MOBILE VIDEO 

Danbar Enterprises.22 & 36 

MOTOCOLLABORATE 

Motorola.3 

MOTORCYCLES 

BMW Motorrad Canada.6 & 36 

NIGHT VISION EQUIPMENT 
& LIGHTING 

FLIR Systems Ltd.16 

PHOTO/VIDEO/DIGITAL SPECIALISTS 

Henry's Photo and Digital.11 & 36 

POLICE CLOTHING & ACCESSORIES 

Ingo Global Inc.14 

POLICE EQUIPMENT & SUPPLIES 

R. Nicholls Distributors Inc.36 


POLICE LEADERSHIP PROGRAMS 


Dalhousie University, 

Henson College.10 & 36 

POLICE SUPPLIES 

DavTECH Analytical Services 
(Canada) Inc.11 

PUBLIC EDUCATION 

Railway Association of Canada.4 


RESPIRATORY PROTECTION 

Safety Tech International Inc. ...13 & 36 

SAFETY & SECURITY PRODUCTS 


Bosik Technologies Ltd.37 

SAFETY SUPPLIES 

Pack-A-Cone (Mindspace Inc.).37 

Zaviation Inc.12 

SATELLITE COMMUNICATIONS 

Mobile Satellite Ventures.37 

SIMULATION/TRAINING 

Advanced Interactive Systems.30 


SOFTWARE 

DMTI Spatial 

Inc.35 & outside back cover 

VEHICLE PARTITIONS 
& GUN MOUNTS 

Setina Manufacturing 
Co. Inc.30 & 37 

VEHICLE TRACKING SYSTEMS 

Boomerang Tracking Inc.37 

VEHICLE WEAPON MOUNTS 

Big Sky Racks Inc.37 

VOICE RECORDING SYSTEMS 

Windows To Technology.37 

WIRELESS COMMUNICATIONS 

HTS Communications.18 & 37 

Northrop Grumman 

Information Technology.15 & 37 

Panasonic Canada 

Inc.inside back cover 

WIRELESS DATA COMMUNICATIONS 

Microwave Data Systems.37 

WIRELESS DATA TRANSMISSIONS 

Dataradio.10 

HTS Communications.18 & 37 

WIRELESS GAS DETECTION 

RAE Systems.8 & 37 
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When you have a stressful job, 
your notebook shouldn't add to it. 


Like our notebooks, your job is tough. 

You don 1 1 need the aggravation of a 
notebook that has io be serviced outside the 
country, with parts that come from another. 
Only Panasonic guarantees that your notebook 
is manufactured by our company and will 
be serviced In Canada, with parts available 
in Canada. And with what we believe is the best 
warranty in the business, you can be sure that 
the toughest notebook on the market, is also 
the easiest to own, 


Panasonic rccom mends 
MitrtBOft* Windows' XP Professional 



if Ou—lie- BUf 


Panasonic 



www, pan a sonicca 









Spalial 

www.diriiispatiai-cani 


Maximize your data 


TAKING YOUR ROUGING TO THE NEXT LEVEL WITH 
HIGH QUAUTY ADDRESS DATA AND IMAGERY 


Improve situational awareness 
Enhance observaiionaE capabilities 
Emergency response & planning 


For more information please contact 
Tel: 1-677-477-3684 
info@dmfepaiiad.com 










